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SEIU Local 790 & SFUSD 
Tentative Agreement 
November 1, 1994 
There is currently a dispute between San Francisco Unified School District and Service Employees 
International Union, Local 790, as to whether the District is bound by the provisions of the San 
Francisco City Charter relating to negotiations and binding arbitration of disputes over the terms and 
conditions of collective agreements (Memoranda of Understanding). This dispute is being litigated 
in a number of lawsuits. The District is currently a party to two of those lawsuits. 
A. To provide for fair and harmonious employee relations during the pendency of the various 
lawsuits the District and Local 790 agree to the bargaining unit employee working conditions 
contained in the attached document. 
B. If during the term of this Agreement, there is a judgment entered which finally and conclusively 
adjudicates the issue of the District's responsibility and liability under the San Francisco City Charter 
due either to negotiations or arbitration of collective agreement between the City and Local 790, 
then the District and the Union agree that either party may, within 30 calendar days after such 
judgment, reopen negotiations on any topic(s) of this Agreement. 
C. An action filed by the United Public Employees Local 790 against the San Francisco Unified 
School District is now pending in the Superior Court of the State of California in and for the City and 
County of San Francisco and is numbered 951317. The United Public Employees allege in that 
action that the San Francisco Unified School District is bound by the "city-wide negotiations" at least 
as to those matters which fall within the scope of representation under the Meyers-Milias-Brown Act 
notwithstanding that the San Francisco Unified School District is also an employer under the 
Educational Employment Relations Act. It is the position of the San Francisco Unified School 
District that its labor-management relations are governed by the Educational Employment Relations 
Act and that since the passage of Proposition B and the addition of Section 8409 of the Charter of 
the City and County of San Francisco, it is not bound by any of the negotiations which have 
occurred in the Meyers-Milias-Brown Act meeting and conferring between the City and County of 
San Francisco and the United Public Employees. The parties hereto acknowledge that it is 
appropriate to make certain adjustments to the wages, hours and working conditions of employees 
represented by United Public Employees Local 790 working in the San Francisco Unified School 
District but they are concerned that any discussions or adjustments might later be utilized as 
evidence in the above-described pending action, which militates against such discussions and 
changes. Both parties would be prejudiced by the failure to make adjustments. Therefore, it is 
hereby agreed that this Agreement and all discussions which may lead to adjustments in wages, 
hours and working conditions, and all adjustments in wages, hours and working conditions which 
occur while the above-described action is pending shall be privileged and may not be cited, referred 
to or argued in the pending litigation as evidence for or against the position of either of the parties to 
this action. 
D. Notwithstanding the constraints described herein, the bargaining teams of the San Francisco 
Unified School District and of SEIU Local 790 have reached the attached Tentative Agreement 
which both teams agree to recommend to their respective constituencies for ratification 
consideration. Upon said ratifications, all bargaining between the parties shall be concluded for the 
term of this Agreement, except as provided for in item B, above. 
For the Union: For the District: 
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1.0 RECOGNITION 
The San Francisco Unified School District (hereinafter District) voluntarily recognizes the Service 
Employees International Union Joint Council of Public Employees, (hereinafter Union) as exclusive 
representative of the appropriate Blue Collar and Student Nutrition Services and the appropriate 
Clerical and Technical Services bargaining unit pursuant to Section 33050 of the Rules and 
Regulations of the Educational Employment Relations Act. The classifications in these bargaining 
units are designated in Appendix G of this Agreement. The District affirms that the Union has made 
a showing of majority support in these bargaining units. 
1.1 Placement of New Classifications 
The Union shall provide the District with a list of new classifications that it proposes for unit 
inclusion. After reviewing said list, the District and the Union shall meet to discuss the 
appropriateness of the possible unit modification, potential conflicts in District designations 
of management and confidential positions, and the recognition procedures of the Public 
Employment Relations Board (PERB). Except for instances of appropriateness and 
designation conflicts, the District shall not attempt to block the Union’s request for a PERB 
unit modification. 
If there are newly created classifications in the future about which the District and the Union 
cannot agree regarding unit inclusion or exclusion, the matter shall be submitted to the 
Public Employment Relations Board for possible unit modification. 
2.0. PREAMBLE 
2.1. This Agreement is intended to establish a mutually satisfactory arrangement between the 
District and the Union regarding only those certain conditions of employment within the 
discretion of the District in order to foster amicable relations which will contribute to the 
successful operation of the District, toward quality education for all District pupils, and the 
provision of productive labor in exchange for compensation benefits. The Agreement and 
the procedures which it establishes for the resolution of differences is intended, in the public 
interest, to contribute to good employee relations. This Agreement is limited to those areas 
of jurisdiction over which the School District has the authority to act. Should any portion of 
this Agreement be declared by a Court of competent Authority to be outside the jurisdiction 
of the School District, that section shall be invalid. 
3.0. NON DISCRIMINATION 
3.1. The District and the Union agree that no employee shall be discriminated against because of 
race, national origin, religion, political affiliation, affiliation with an employee organization, 
sexual preference, sex, age, handicapping condition including AIDS/ARC/HIV status, 
domestic partner status, marital status, gender identity or other non-merit/non-job related 
factors, provided the individual's ability to perform the task is not impaired thereby. The 
District agrees that no employee shall be subject to sexual harassment. 
The District shall consider disciplinary actions against employees violating this Article on a 
case-by-case basis. Said actions may include progressive discipline and shall be consistent 
with any pertinent provisions on discipline which may exist if the violator is a member of 
another bargaining unit. 
4.0. EMPLOYEE INFORMATION 
4.1. At the time of employment, or within one hundred-twenty (120) days of ratification by both 
parties of this Agreement, the District and the Union will share the cost and provide each 
bargaining unit member with a copy of this Agreement. A list of the health benefits, sick 
leave and vacation accrual benefits, and holiday benefits currently available to employees of 
the District is included in Appendix B of this Agreement. 
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If the District conducts a general orientation meeting of all classified employees the Union 
shall be provided the opportunity to make a brief and salutatory statement. 
5.0. COMPENSATION BENEFITS 
5.1. The District agrees to increase the 1999-2000 salary schedule for Classified Employees 
covered by this Agreement by 5.0%, effective July 1, 2000 (See Appendix G), and further 
increase the schedule by another 4% effective January 3, 2001 (or the beginning of the pay 
periods closest to said dates), effective on 6/6/01, the 2000-01 salary schedule shall be 
increased by an additional 1%. The parties shall reopen salary negotiations for 2001-02, 
and 2002-03. 
The District agrees to increase the 2001-2002 salary schedule for Classified Employees 
covered by This Agreement by 3% effective July 1, 2001 and further increase the schedule 
by another 2.5% effective July 1, 2002. 
5.1.1. Effective for the 1997-98 school year, a five (5) step salary schedule shall be 
established for asbestos workers (Class 7218) with the standard salary schedule 
increment between steps. For 1997-98 all incumbent asbestos workers shall be 
placed on Step 1; step progression on the new salary range shall begin 7/1/98, with 
incumbents begin placed on Step 2 if he/she rendered service to the District for the 
1997-98 school year. 
5.2. Effective 7/1/96, eligible unit members shall receive a 30c/hour premium for longevity pay. 
5.2.1. Eligibility for said longevity pay shall be those unit members with: 
5.2.1.1. Ten (10) or more consecutive years of experience in the District, or any 
combination of ten or more years of service in the District and any other 
classification included in the Civil Service System of San Francisco. 
5.2.1.2. A current District assignment of four (4) hours per day or more. 
5.3. Effective 7/1/97 the District contribution for employee retirement payments shall be 
increased as follows: an increase from 7% to 8% for those hired prior to 1978; and an 
increase from 7% to 7 ½% for those hired after 1978. 
5.4. Pursuant to San Francisco Administrative Code section 16.61-1 (4)(a), the union hereby 
elects effective December 25, 1996 to place all employees covered by this agreement into a 
full retirement contribution status. The parties recognize that the implementation of full 
contribution rather than reduced contributions irrevocable. 
5.5. The District shall contribute $225.00 per month for bargaining unit members eligible for, and 
participating in one of the medical insurance plans offered through the City Health Service 
System and who have enrolled dependents in said plan. 
5.6. District Fringe Benefit Contribution: The District shall contribute $30.09/pay period for single 
party coverage for those employees enrolled in the most expensive plan. The effective date 
of this contribution shall be the pay period beginning 7/1/00. 
5.7. In addition to the provisions of 5.1, the following pay premiums and additional compensation 
rates provisions shall be in effect during the term of this Agreement. 
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5.7.1. Pay Equity 
5.7.1.1. The 1994-97 pay equity plan shall be maintained. 
5.7.1.2. In addition, the District shall allocate up to an additional $250,000 per 
year for both 1997-98 and 1998-99 for further improvement of the 
District’s pay equity plan. The District and the Union shall meet and 
negotiate regarding the specific classes for utilization of said funds. 
5.7.1.3. The District shall request that the City salary survey of potential pay 
equity classes include the SFUSD classifications of 2302 (Nursing 
Assistant), 2615 (School Lunch Room Helper), 2630 (School Lunch 
Room Cook), 2634 (Cook Manager Secondary), 2672 (Children’s Center 
Assistant House Parent), and 2674 (Children’s Center House Parent). 
The results of said survey shall be considered during the wage 
negotiations between the parties for 2001-02 and/or 2002-03. 
5.7.1.4 The subject of pay equity for 2000-01 shall be part of the bargaining 
reopener on economic issues for said year. 
5.7.2. Bilingual Pay Premium 
Each fiscal year, the Superintendent, or designee, shall designate District positions 
that are eligible for the bilingual pay premium. Positions which require translating or 
interpreting to or from a foreign language including sign language for the hearing 
impaired and Braille for the visually impaired shall be designated eligible for the 
bilingual pay premium. 
Employees meeting the premium criteria skills shall receive a $50 premium per pay 
period. 
5.7.3. Word Processing Pay Premium 
Unit members receiving a word processing pay premium in 1993-94 shall continue to 
receive said premium for the duration of this Agreement, unless the parties 
subsequently agree to the contrary in future negotiations; unit members hired after 
July 1, 1994 shall not be eligible for this premium. 
5.7.4. Out-of-Class Pay 
A unit member directed/approved by his/her Program Director to perform a 
substantial portion of the duties and responsibilities of a higher class for five (5) 
consecutive days within a twenty (20) day period shall receive 5% above his/her 
regular pay rate, retroactive to the first day of the acting assignment. 
Except for extraordinary circumstances related to the health, safety or welfare of 
students or employees as approved by the Chief Administrative Officer or designee, 
such acting assignment pay shall not exceed six months from the date of the acting 
assignment 
The District shall not deliberately reassign duties during said five (5) consecutive day 
period merely to avoid the 5% additional payment provided for herein. 
Employees who believe they have been assigned to said out-of-class duties/acting 
assignment duties, without corresponding compensation, must file an out-of-
class/acting assignment pay claim with his/her department head within forty-five (45) 
days of such alleged assignment. 
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The Department Head, or designee shall review the claim and shall either submit the 
claims for payment, or deny the claim. In cases of denial, the Department Head, 
Human Resources or designee shall state the reason for denials in writing to the 
employee within fifteen (15) days after receiving the claim. 
5.7.4.1 Outstanding Out of Class/Acting Assignment Claims Prior to April 1, 2002 
The parties agree to resolve outstanding out-of-class/acting assignment claims as of 
April 1, 2002 as follows: 
? E’s formerly receiving acting assignment pay will receive retroactive pay from 
discontinuation date, but no earlier than 7/1/00. Pay shall continue automatically for 
six months after final approval of contract by school board. 
? HR will reconsider acting-assignment pay requests from Ee’s for whom premium 
was approved by supervisor but denied by HR. Union may submit two pages 
advocacy summary explaining why employee entitled to acting assignment pay, 
when the assignment started, whose supervisor was and names of individuals HR 
should speak to confirm. 
? If HR approves, employee will be given retroactive acting-assignment pay from date 
their request form was submitted to supervisor and/or HR. Pay shall continue 
automatically for six months from date of approval. 
? If HR denies, parties agree to submit all such denials to expedited proceeding with 
Arbitrator to be mutually selected by the parties. Each side shall have maximum 1 hr 
to present case depending on number of appeals. 
? If appeal granted, employee shall be given acting assignment pay from date request 
submitted to supervisor and/or HR. Pay shall continue automatically for six months 
from date of arbitrator’s decision. 
? During six-month review period, HR will determine if the position should be 
reclassified. Reclassification and selection to reclassified position are subject to civil 
service rules. If position is not reclassified, employee will not be required to continue 
to perform out-of-class duties/assignment. Acting Assignment pay will be 
discontinued after six-month period except for extraordinary circumstances related to 
the health, safety or welfare of students or employees as approved by the Chief 
Administrative Officer. The CAO’s decision to extend acting assignment pay beyond 
6 months shall not be grievable. 
5.7.5. Night Duty 
The current differential shall be increased from 6 ½% to 8%, effective the beginning 
of the first pay period following thirty (30) days after ratification of the Tentative 
Agreement by both parties. To be eligible for night duty premium, employees must 
work between 5pm and 7am; those employees voluntarily participating in an 
authorized flextime program shall be exempted from said night duty premium. 
5.7.6. Professional Growth/Tuition Reimbursement Plan: 
The District shall establish a pool of $10,000/year for the purpose of reimbursing 
tuition costs to bargaining unit member’s service to SFUSD, and which have been 
approved in advance by the District’s Department of Human Resources. In no event 
shall an individual unit member be eligible for more than $500.00 per year of 
reimbursement, as described herein. 
9 
5.7.7. Supervisory Differential Adjustment 
The Appointing Officer/Designee is hereby authorized to adjust the compensation of a 
supervisory employee whose schedule of compensation is set herein subject to the 
following conditions: 
5.7.7.1. The supervisor, as part of the regular responsibilities of his/her class, 
supervises, directs, is accountable for and is in responsible charge of the 
work of a subordinate or subordinates. 
5.7.7.2. The organization is a permanent one approved by the Appointing 
Officer/Designee where applicable, and is a matter of record based upon 
review and investigation by the Civil Service Commission. 
5.7.7.3. The classifications of both the supervisor and the subordinate are 
appropriate to the organization and have a normal, logical relationship to 
each other in terms of their respective duties and levels of responsibility and 
accountability in the organization. 
5.7.7.4. The compensation schedule of the supervisor is less than one full step 
(approximately 5%) over the compensation schedule, exclusive of extra pay, 
of the employee supervised. In determining the compensation schedule of 
a classification being paid a flat rate, the flat rate will be covered to a bi-
weekly rate and the compensation schedule the top step of which is closest 
to the flat rate so converted shall be deemed to be the compensation 
schedule of the flat rate classification. 
5.7.7.5. The adjustment of the compensation schedule of the supervisor shall be to 
the nearest compensation schedule representing, but not exceeding, one 
full step (approximately 5%) over the compensation schedule, exclusive of 
extra pay, of the employee supervised. 
5.7.7.6. The decision of the Appointing Officer/Designee as to whether the 
compensation schedule of a supervisory employee shall be adjusted in 
accordance with this section shall be final. 
5.7.7.7. Compensation adjustments are effective retroactive to the beginning of the 
current fiscal year of the date in the current fiscal year upon which the 
employee became eligible for such adjustment under these provisions. 
5.7.7.8. In no event will the Appointing Officer/Designee approve a supervisory 
salary adjustment in excess of 2 full steps (approximately 10%) over the 
supervisor’s current basic compensation. If in the following fiscal year a 
salary inequity continues to exist, the Appointing Officer/Designee may 
again review the circumstances and may grant an additional salary 
adjustment not to exceed 2 full steps (approximately 10%) 
5.7.7.9. An employee shall be eligible for supervisory differential adjustments only if 
he/she actually supervises the technical content or subordinate work and 
possesses education and/or experience appropriate to the technical 
assignment. 
5.7.8. Standby Pay 
Employees who, as part of the duties of their positions are required by the appointing 
officer to standby when normally off duty to be instantly available on call for immediate 
emergency service for the performance of their regular duties, shall be paid 25 percent 
of their regular straight time rate of pay for the period of such standby service, except 
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that employees in classes shall be paid ten (10) percent of their regular straight time 
rate of pay for the period of such standby service when outfitted by their department 
with an electronic paging device. When such employees are called to perform their 
regular duties in emergencies during the period of such standby service, they shall be 
paid while engaged in such emergency service the usual rate of pay for such service as 
provided herein. Notwithstanding the general provisions of this section, standby pay 
shall be allowed in classes 1738 Electronic Data Processing Shift Supervisor, 1741 
Senior Electronic Data Processing Shift Supervisor, 1864 Senior Systems and 
Procedures Analyst, 1871 Assistant Software Analyst, 1872 Programmer Analyst and 
1873 Software Analyst and shall not be allowed in classes whose duties are primarily 
administrative in nature. 
The provisions of this Section authorizing standby pay do not apply to classifications 
designated by a “ Z” symbol and which would qualify for designation as executive under 
the duties test provisions of the Federal Fair Labor Standards Act. Provided, however, 
that if such compensation is expressly requested and approved in accordance with the 
procedures in this section as set forth below, employees in the classification categories 
referenced in this sub-section shall be eligible for standby compensation. 
5.7.9 Lead Person Pay 
Effective 7/1/97, Lead Pay provisions shall be implemented, as follows: 
5.7.9.1 Employees designated by their supervisors as lead workers shall be entitled 
to the five-dollar ($5.00) only in situation involving: 
a. regularly assigned to plan, design, sketch, layout detail, estimate or 
order materials when said work is outside the regular job description 
and duties of the class. 
b. when assigned to team maintenance and only when the supervisor 
recommends that said assignment meets the description in section A 
(above). 
c. notwithstanding the provisions contained herein, an employee receiving 
lead pay in 1996-97 and who does not meet the criteria described in 
sections A and B, above, shall continue to receive lead pay until such 
time as the salary range for his/her classification exceeds the 1996-97 
pay level, including the lead pay premium. 
5.7.10. School Lunchroom Helper In Charge 
The District shall provide to classification 2615 when assigned “ In Charge” at a satellite 
location a salary adjustment to the equivalent salary step in the salary schedule which 
is two grades above the salary schedule for class 2615. 
5.7.11. Log Cabin School Differential 
A unit member assigned to work at Log Cabin School in La Honda shall be entitled to a 
seven and one-half percent (7.5%) salary differential. 
5.7.12. Certification Renewal 
Employees shall be granted time off, without loss of pay, to complete the mandatory 
requirements for certification renewal that are necessary for continued District 
employment in his/her classification. At this time, the following bargaining 
classifications are impacted by this provision: 7218, 1930, 2615, 2630, 2634, 2672 and 
2674. 
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5.7.13. Correcting Payroll Errors 
The following provision shall be added to the new Contract, effective 7/1/98. 
5.7.13.1. In the event of a payroll error that represents 50% or more of an 
employee’s pay net check, a corrected check will be issued by the 
District within 1 to 3 work days provided: the error is brought to the 
attention of the Payroll Department within three (3) days of the pay day 
when the error occurred; and also provided that the Payroll Department 
receives the documentation for correction at the approximate time that it 
receives notice of the error. 
5.7.13.2. If the amount of the payroll error represents 25% to 49% of the 
employee’s net paycheck, the new check will be issued within 5 
workdays and all other provisions of Section 5.7.13.1 shall apply. 
5.7.13.3. If the amount of the payroll error is less than 25% of the employee’s pay 
net check; the correction will be made on the next regular payroll. 
5.7.14 Overtime 
Overtime shall be defined as service authorized by the superintendent or his/her 
designee in excess of eight hours in any day, or in excess of forty hours in any week. 
Overtime service shall be paid for in cash unless the employee and the supervising 
manager mutually agree to compensatory time in advance of the work performed. If 
paid in cash, it shall be at one and one half times the base hourly pay rate. 
Compensatory time shall be earned at one and one-half (1 1/2) times the period of 
overtime that is worked. 
5.7.15 Reimbursement 
A unit member whose job classification is assigned to multiple District sites or who is 
required and directed to use his/her private vehicle in the performance of District duties, 
and who submits the appropriate claim forms, shall be reimbursed at the prevailing IRS 
rate. 
5.7.16 Duty-Free Lunch 
A unit member assigned to work six (6) or more hours per day shall be entitled to not less 
than a thirty (30) minute duty-free lunch period without pay; said period shall be 
scheduled by the immediate supervisor. Should the need for District efficiency cause the 
lunch period to be cancelled, the District shall make a reasonable effort to reschedule it 
within the unit member's normal starting and ending time of service. In any event, a unit 
member shall be paid for all hours actually worked. 
6.0 TEMPORARY POSITIONS 
6.1. The District and the Union agree to review all temporary positions to determine if such 
positions may be made permanent in nature. The District agrees to cooperate fully with the 
Civil Service Commission and the Union to ensure transition of temporary employees to 
permanent positions where practicable. 
6.2. The District and the Union shall jointly request that the City Department of Human 
Resources expedite the inclusion of all classifications common, and unique, to SFUSD and 
Local 790 in the accelerated testing program for 1998-99. The District and the Union will 
jointly request an expedited exam schedule by Civil Service for each school district 
classification that has no existing list. The District and the Union agree that they will 
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immediately implement the provisions contained herein, while they continue to work on the 
bilateral conclusion of a Comprehensive Agreement. 
6.3. Non-Permanent Employee Benefits - Temporary employees regularly assigned to less than 
20 hours per week shall not be entitled to District benefit contributions. Effective May 1, 
1995 current temporary employees regularly assigned to at least 20, but less than 40 hours 
per week shall be provided with District contributions for medical and dental insurance, 
including dependent coverage, plus prorated District contributions for premiums, vacation 
pay, holiday pay, sick pay, jury duty pay and available City retirement coverage; if 
acceptable to the carriers, said part time employee may purchase at his/her own expense, 
life and/or long term disability insurance. Effective June 15, 1995, a temporary employee 
who has worked 1040 hours or more in his/her classification shall advance to the next pay 
step of said classification and annually thereafter. 
7.0 PERSONNEL FILES 
7.1. There shall be only one personnel file for each employee which shall be kept confidential. 
Materials in personnel files of employees which may serve as a basis for affecting the status 
of their employment are to be made available for the inspection of the person involved. 
Such material is not to include rating reports, or records which (1) were obtained prior to the 
employment of the person involved, (2) were prepared by identifiable examination 
committee members, (3) were obtained in connection with a promotional examination. 
Every employee shall have the right to inspect such materials upon request, provided that 
the request is made at a time when such person is not actually required to render services to 
the employing district. A representative chosen by the employee may accompany him/her at 
this time. Such review shall take place during normal business hours, and the employee 
shall be released from duty for this purpose without salary reduction. 
7.2. Other than formal evaluations, derogatory materials in a personnel file that are at least three 
(3) years old, and where there has been no repeated incident(s) of the problem(s) that gave 
rise to such materials during said time period, shall be placed in a sealed envelope. Said 
sealed material shall not be opened except by court order, or with the unit member’s 
consent. 
7.3. Any anecdotal material that is not included in an evaluation or used for disciplinary purposes 
shall not be maintained beyond the end of the second annual evaluation following the 
incident. 
7.4. Information of a derogatory nature shall not be entered or filed unless and until the 
employee is given a copy and an opportunity to review and comment thereon. An employee 
shall have the right to enter, and have attached to any such derogatory statement, his/her 
own comments thereon. Anonymous material shall not be filed. 
8.0 UNION SECURITY 
Upon sixty (60) days notice from the Union, the District agrees to implement the following Union 
security agreement. 
8.1. An employee shall, as a condition of continued employment, within thirty (30) days of 
implementation of this agreement or his/her employment, transfer or promotion within the 
District, execute a payroll deduction form, and thereby become a member in good standing 
in the Union; or, execute a payroll deduction form, and thereby pay to the Union a monthly 
service fee equal to the regular monthly dues; or, in the case of an employee who certifies 
he/she cannot join or support an employee organization because of religious convictions 
shall execute a payroll deduction authorization form, and thereby pay sums equal to Union 
dues to one of the following: 
1. Hospitality House; 
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2. San Francisco School Volunteers; 
3. American Cancer Society; 
4. American Heart Association; and 
5. Local 790 San Francisco Unified School District Scholarship Fund. 
All employees covered by these provisions will be informed as to their obligations under this section 
of the Agreement. 
8.2. Upon seven (7) days notice to the District from the Union that an employee described above 
has failed to maintain his/her membership in good standing or has failed to maintain his/her 
current charitable contribution payments to one of the charities designated above, the 
District shall notify each such employee in writing, with a copy to the Union, that (1) he/she is 
in violation of the MOU between the District and the Union, and (2) failure to complete the 
payroll deduction authorization form within seven (7) days shall result in an automatic 
service fee payroll deduction. 
8.3. The District shall furnish the Union on a monthly basis the names, classifications, and work 
locations of all employees subject to this Agreement. Newly hired or separated employees 
will be so indicated in this report. 
8.4. The District shall also furnish the Union verification of employee contributions transmitted to 
charitable organizations. 
8.5. The District shall, within thirty (30) days of this Agreement, provide the Union with a list of 
those employees, both permanent and temporary, who are not currently paying either Union 
dues or agency fees. 
8.6. Lists provided in Section 3, 4 and 5 shall be in a machine readable format to be mutually 
agreed to by the Union and the District. 
8.7. Should the Union establish an initiation fee, it would be included in the agreement of 
Paragraph #1. 
8.8. Pursuant to Education Code Sec. 45168, the employee may pay service fees directly to the 
Union in lieu of salary deduction. 
8.9. The Union agrees to indemnify and hold the District harmless from any and all claims, 
demands, suits or other actions arising from this organizational security agreement. 
8.10. The District agrees to maintain the Union rights to payroll deduction and maintenance of 
membership. 
9.0 UNION RIGHTS 
9.1. Bulletin Boards 
The Union shall have the right to post notices of activities and matters of Union business on 
employee bulletin board space provided in each school building, or center, in areas 
frequented by employees. 
9.2. District Mail 
The Union may use the District mail service and employee mailboxes for communications to 
employees subject to reasonable regulations, the provisions of the Education Code and 
District policy manuals, and the rulings issued by PERB or courts of competent jurisdiction. 
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9.3. Access 
Upon timely notification to the Supervisor, a Union representative shall be allowed 
reasonable contact with workers on District grounds and facilities. Said contact shall not 
interfere with employee work. 
9.3.1. In fulfilling its role as exclusive bargaining agent, the Union shall have reasonable 
access to District buildings, owned or leased, that are regularly used by bargaining 
unit members in the performance of District duties. This provision shall not apply to 
District properties that are leased entirely for commercial purposes. 
9.4. Copy of W.A.D. 
The Union shall be provided with a timely copy of each W.A.D. notice. 
Once per semester, the District shall use the Weekly Administrative Directive (WAD) plus 
the annual Secretary’s Packet to promulgate the availability of the sick leave bank available 
to classified employees of the City/District. 
9.5. Copy of all Official Circulars 
All official District circulars which deal with bargaining unit working conditions covered by the 
Agreement shall be posted in each school or work location in the District in a timely manner 
after issuance, with a copy forwarded to the Union. 
9.6. Board Agendas and Minutes 
The District shall make the agenda and minutes of each meeting, including public and non-
confidential support materials, of the Board of Education available to the Union at 
approximately the same time that they are made available to the Board members. 
9.7. Posting of Vacancies 
The District shall post and place in W.A.D. positions for employment in summer school, 
Saturday school, and year-round/school year assignments. Current employees shall have 
the right to apply for openings. 
9.8. Shop Stewards 
A reasonable number of representatives of Local 790 shall have the rights to receive 
reasonable periods of release time without loss of compensation for processing grievances. 
In emergency situations where immediate disciplinary action must be taken against a unit 
member because of a violation of law or District rules, a shop steward shall not 
unreasonable be denied the right to represent said unit member. Except in emergency 
situations, an investigative, disciplinary or grievance meeting shall be rescheduled to give a 
shop steward a reasonable opportunity to attend. 
10.0 CAREER DEVELOPMENT AND TRAINING 
10.1 Training Provisions 
10.1.1. Clerical and in-service training shall be conducted both during and after working 
hours and shall not be limited to job-related workshops offered by the District. 
10.1.2. All in-service workshops shall be publicized at all sites employing 
classified staff. 
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10.1.3. Both The Union and the District agree to explore means to adequately 
compensate instructors, including possible payment or time off for 
preparation, if necessary. 
10.1.4. Upon satisfactory completion of the inservices, employees shall be 
issued a Certificate of Completion. 
10.1.5. Priority consideration will be given to training in the District computer 
program. 
10.2. Training for Library Technical Assistants 
The District Training officer and appropriate instructional and Library staff shall meet with 
representatives of the Library Technical Assistants' Association by October 1, 1998 design 
and implement a series of in-service courses in paraprofessional skills appropriate to the 
Library Technical Assistant classification, to be conducted during the 1998-99 school year 
and leading to a Certificate of Completion. 
10.3. Career Development Committee 
The District and the Union shall form a joint committee of equal representation to meet 
periodically to investigate the establishment of a possible career development program for 
employees who wish to become credentialed teachers in the District. Employees who have 
rendered satisfactory service to the District and who acquire a valid California teaching 
credential authorizing service to the District shall be given priority consideration for filling 
vacancies in said service areas. 
10.4. Job-Related Workshops 
Upon prior written approval of the Division or Department head, an employee may 
participate in job-related workshops offered by the District or outside agencies. An 
employee will receive release time for workshop attendance during regularly assigned 
hours. Unless compensatory time is granted by the employee's Department head, 
employees shall attend in-service programs offered at times other than their regularly 
scheduled work hours without receiving compensation from the District. Compensatory time 
shall be taken in compliance with Fair Labor Standards Act provisions and the Salary 
Standardization Ordinance in effect on June 30, 1993. 
11.0 SUBCONTRACTING OF WORK 
11.1. Prior to formal issuance of a Request for Proposal (RFP), a copy shall be sent to the Union. 
Prior to final action on said RFP, the District shall make available for inspection any and all 
pertinent background and/or documentation reasonably related to the Union’s 
representational rights for the service to be subcontracted. The District agrees to meet with 
the Union upon request to discuss and attempt to resolve issues related to possible 
alternatives to subcontracting. These meetings shall be conducted in good faith with an aim 
of preserving promotional opportunities for unit members, maintaining good morale and 
providing cost effective services to the District. 
11.2. Except in temporary overflow situations or those covered herein, the District shall not utilize 
non-bargaining unit worker to perform bargaining unit work. 
11.3. The District shall not utilize unpaid volunteer, GA workers, SWAP or GAIN workers to 
permanently replace vacant bargaining unit positions. 
11.4. There shall be no layoffs or reductions in assigned time of unit members as a result of any 
subcontracting of work. 
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11.5. If bargaining unit positions become vacant through natural attrition, the District shall have the 
right to utilize outside contractors to perform the duties of said vacated positions in an effort 
to provide efficient and cost effective services to the school community. In this event the 
parties shall utilize the process described in section 11.1.1.. 
11.5.1. In the case of any contracting out of bargaining unit work as contemplated herein 
such work will be performed by available union labor, provided it does not 
interfere with the District’s statutory obligation to use the lowest responsible 
bidder. 
11.5.2. Notwithstanding any other provision contained herein, the District shall not 
subcontract bargaining unit services performed by any of the following 
departments during the term of this agreement: library services, custodial 
services, student nutritional services, warehouse worker, office/clerical workers, 
and school health services. 
12.0 SCHEDULING OF HOLIDAYS 
12.1. Employees shall have the right to flexibly schedule one floating holiday out of the three 
established in the S.S.O. in effect on June 30, 1993. 
12.2. An employee may request of his/her immediate supervisor the scheduling of other floating 
holidays. While each request will be considered on an individual basis, these requests from 
school-term employees will not normally be approved for days on which students are in 
attendance. 
12.3 Lunar New Year Observance 
12.3.1. Bargaining unit members shall be provided one (1) additional floating holiday for 
Lunar New Year Observance when the Lunar New Year falls on a school day. The 
total floating holidays for said years shall be four (4). When the Lunar New Year 
does not fall on a school day, the total floating holidays shall be three (3). 
12.4 Cesar Chavez Professional Development Day 
On a pilot basis for the 2001-2002 and 2002-2003 school years, the District agrees to provide a 
professional development day for all bargaining unit members in honor of Cesar Chavez, Bargaining 
unit members who choose not to attend the professional development day must use a floating 
holiday, vacation day or compensatory time off. 
13.0 VOLUNTARY REDUCED WORK WEEK 
13.1. Employees in any classification, upon the recommendation of the Superintendent and 
subject to the approval of the Director of Human Resources, may voluntarily elect to work a 
reduced work week for a specific period of time. Such reduced work week shall not be less 
than twenty (20) hours per week for a period of not less than three (3), nor more than six (6) 
continuous months during the fiscal year. 
13.2. Pay, vacation, holidays and sick pay shall be reduced in accordance with such reduced work 
week. Voluntary reduction of hours shall have no effect on health service coverage, dental 
coverage, salary step increases and seniority for layoff purposes. 
14.0 WORK ASSIGNMENTS 
14.1. The Union recognizes the Charter authority of the Superintendent in assigning employees 
under his/her direction. The following does not negate the authority of the Superintendent 
under the Charter and Civil Service Rules in effect on June 30, 1993, but is an effort to 
establish acceptable procedures to be followed in making assignments. The following also 
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does not limit the authority of the Appointing Officer to determine if and when a vacant 
position will be filled. 
14.2. The District and the Union acknowledge that there has been and may continue to be a 
reduction in the District work force primarily as a result of reduced revenue and inflation. In 
some cases this reduction has resulted in a reduction of the quality and quantity of services 
provided to the public. 
14.3. The District will provide specifically requested information relating to staff levels and 
workloads in a given department upon written request to the Director of Human Resources. 
14.4. The Board of Education, realizing staffing reductions could result in increased workload 
pressure upon the remaining employees, agrees to attempt to equitably distribute the 
workload among employees and any increased workload will be duly considered in 
performance evaluations. 
14.5. The District acknowledges that employees may not be able to accomplish the additional 
work created by staffing reduction and increased workload at the same standard as their 
prior workload. 
14.6. No member in the bargaining unit shall be requested to serve in place of certificated 
personnel. 
14.7. Employees who are required to perform work-related duties beyond their normal workday 
shall be compensated in accordance with SSO regulations on overtime pay in effect on June 
30, 1993. 
If possible, advance notice will be given to an employee required to work overtime or extra 
time. Volunteers for such assignments will normally be sought. Employees shall work 
overtime and extra time assignments, but may be excused from this obligation at the 
discretion of the District. 
14.8. No employee shall be required to perform personal errands for other members of the staff. 
14.9. Members of the bargaining unit will receive consideration in the filling of vacancies for the 
summer school program on the basis of program needs, affirmative action and seniority. All 
things being equal, seniority will be the governing factor. 
14.10. The District will institute a policy that conforms with Civil Service guidelines in effect on June 
30, 1993 regarding the job requirements for performing clerical work. Said policy shall not 
apply to paraprofessionals performing the classroom-related clerical assistance for 
instruction personnel who work directly with students. 
14.11 In the event that regular, additional work hours are available at a job site, a bargaining unit 
member working four (4) hours per day, or less, shall receive, upon request, priority 
consideration for having an increase in his/her assigned hours. 
Asbestos Department Reorganization 
The District and the Union shall form a joint study committee to review the consultant’s 
recommendations regarding the possible reorganization of the District’s asbestos 
department. 
15.0 SUBSTITUTES AND AS NEEDED EMPLOYEES 
The District will maintain a current "as needed" employee list in order to provide a substitute 
pool for absent clerical and custodial employees. These "as needed" employees would be in 
addition to those permanent employees who currently work as substitutes. The District will 
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14.12 
15.1 
budget $20,000 a year with the express purpose of using these funds to maintain a 
substitute pool of 10 persons in the clerical division and 15 in the custodial division. These 
employees should not be utilized to fill permanent vacancies or long-term vacancies without 
replacements being added to said pool. 
15.2. During the term of the new contract, the District and the Union shall establish a joint 
committee to investigate the issues related to the possible conversion of as-needed 
employees to temporary status. 
15.3. The parties recognize the importance of this subject and shall make a good faith effort to 
resolve their differences on this matter, and to do so in an expeditious manner. 
16.0 CLERICAL PROVISIONS 
16.1. Job Description Review Committee 
The District and the Union agree to continue a joint committee with three (3) representatives 
designated by the Union to review the salaries and job descriptions of school clerks. 
16.2. Short Term Vacancy Assignments 
For short term vacancies approved by the Appointing Officer a list of schools/offices will be 
developed from which clerks shall be assigned. Assignments will be made on a rotating 
basis by the Site Administrator/Supervisor and Classified Personnel. Efforts will also be 
made to provide sufficient advance notice in writing noting the duration of the assignment. 
Current work load requirements will be considered in establishing the duration so as to 
minimize disruption. Such short term assignments made outside of the criteria may be 
made for more than two (2) weeks only upon mutual agreement. 
16.3. Elementary Assignments 
16.3.1. Announce all existing vacancies approved by the Appointing Officer at the 
Elementary School Level in the WAD. Volunteers will be screened on the basis of 
existing workload requirements at present assignments and assigned on the basis 
of program needs, qualifications and seniority. This assignment will be for the 
remainder of the school term. 
16.3.2. If sufficient volunteers are not available, assignment will be made utilizing clerks in 
middle and secondary schools and support/administrative offices. School 
enrollment, existing staffing and workload requirements will be considered. 
Assignment will be made on the above-mentioned criteria and geographic 
considerations. 
16.3.3. If the assignment is for a portion of the workday, adequate travel time and mileage 
allowance will be provided. 
16.3.4. In making assignments, priority will be given in utilizing employees in the clerical 
class series. Assignment of employees in other classes will be considered on an 
individual basis. Provisions of Civil service Rule 26 in effect on June 30, 1993 will 
apply in these cases. 
16.3.5. Upon request, the responsible administrator will meet with the employees 
concerned to explore alternate methods of assignments. Disputes on assignments 
will be referred to the Human Resources Department for review and 
recommendation. 
16.3.6. The District agrees to fill vacant Elementary School Secretary positions approved 
by the Appointing Officer on a permanent basis as quickly as practicable. 
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16.3.7. To the extent possible the above procedures will be followed in the assignment of 
other classifications covered in this Agreement with the exception of the 
Custodians, Children's Center staff, Warehouse staff, and School Cafeteria 
workers. 
16.3.8. The District agrees that work in these classifications shall not be performed on a 
regular basis by certificated or retiree contract personnel. 
16.4. Video Display Terminals/Comfort Standards 
A goal of the District is to provide working environments for unit members that are safe, 
healthy and avoid continuous exposure to video display terminals. Simply, the parties 
recognize the desirability for comfortable work standards/stations for employees. Therefore, 
the District and the Union shall form a joint committee of equal membership to review those 
work stations/standards which fall substantially short of these goals and make 
recommendations regarding possible remediation. 
17.0 CUSTODIAL POSITIONS 
17.1. Transfers 
17.1.1. Whenever, in the judgment of the Supervisor of Custodial Services, it is for the best 
interest of the service, a classified employee holding permanent appointment in a 
regular Civil Service position in one school may, upon his/her written request, be 
transferred to a position of the same Civil Service classification in another school. 
17.1.2. In making a transfer under this procedure, all other things being equal, preference 
shall be given to the employee who has the longest service as a permanent 
employee in the School District. 
17.1.3. The District agrees to post and accept bids twice a year on all vacant positions to be 
filled. A waiting period of two (2) weeks after such posting will be observed, during 
which time applicants may apply in writing to the Supervisor of Custodial services for 
vacancies. 
17.1.4. The Principal or Appointing Officer shall be given an opportunity to interview 
candidates for vacancies. The transfer shall be made effective at the proper time 
unless disapproved for cause by both the principal and the Supervisor of Custodial 
Services. 
17.1.5. Such a transferee shall not be entitled to more than one transfer in any school 
year except under special permission of the Supervisor of Custodial Services. 
17.1.6. Any transfer necessitated for the good of the service shall be made based upon 
program needs, affirmative action and seniority. All things being equal, seniority will 
be the governing factor. 
17.1.7. Any employee transferred for disciplinary reasons shall be entitled, at the employee's 
request, to a conference with the Supervisor of Custodial Services and union 
representation. 
17.2. Temporary Changes 
Temporary changes in shift assignment will be made based upon program needs and 
seniority. All things being equal, changes shall be made in inverse order of seniority. 
17.3. Reporting Time 
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The Union and the District agree that the reporting time for Custodians working in schools 
with three (3) or more Custodians on both the day and swing shift shall, unless mutually 
agreeable to the Department and the employee, be the same during the Winter and Spring 
vacations as it is regularly. 
17.4. Furniture Removal 
The District and the Union shall form a joint committee of three representatives each. The 
Committee will consider the potential use of a portion of annual expenditures for contracted 
services for large scale moving of furniture and equipment in order to create a limited 
number of as-needed warehouse classification positions for the purpose of using unit 
members to perform said services in conjunction with the opening of a school year. The 
parties agree that the establishment of this Committee, or implementation of its 
recommendations shall not impede the timely delivery of furniture/equipment for the start of 
the school year. The Committee described herein shall begin meeting within one hundred-
twenty (120) days of final ratification of the Agreement and shall make its recommendations 
with a goal of having a plan in place for the 1998-99 School Year, but in no event shall it 
make its recommendations later than October 1, 1998. 
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17.5. Asbestos Safety 
The District will comply with the annual training requirements provided for in AHERA and will 
use the requirements provided by CMOSH in order to schedule regular hazardous 
substance screening for all custodians every four (4) years. 
17.6. In-Year Vacations for Custodians. 
17.6.1. The District shall provide up to 30 in-year vacations per year, exclusive of the black 
out periods at the beginning and end of the student instructional calendar. “ In-Year,” 
as used herein shall mean the period between on or about October 1s t and on or 
about May 15th of any school year. 
17.6.2. Custodians may submit a written request for an In-year vacation for 1998-99. 
17.6.3. Provided that District efficiency is not adversely impacted, in-year vacation 
requests (as described herein) may be approved. 
17.6.4. Approvals will be based on District seniority, as excepted as provided for in item 
17.6.5. Below, ties in seniority will be broken by lot. 
17.6.5. After an eligible custodian has received an in-year vacation, he/she shall drop to the 
bottom of the seniority list when future requests are being considered. 
17.6.5.1 If more in-year vacancies are requested than can be granted, as 
contemplated herein, preference will be given to “ most senior” custodians 
who have not previously been granted an in-year vacation. 
17.6.5.2 “ Most Senior,” as used herein, shall be calculated as follows: 
17.6.5.2.1 All District custodians, other than as-needed, shall be ranked 
on the basis of District hire date. 
17.6.5.2.2 Those custodians in the upper half of said ranking shall be 
considered “ most senior.” 
17.6.6. Notwithstanding any other provision contained herein, not more than one (1) 
eligible custodian at any job site may be on an in-year vacation at any given time. 
17.6.7. The provisions for custodians in-year vacations, as described herein, shall be 
established on a pilot basis for 1998-99. Thereafter, the parties shall meet and 
negotiate regarding whether or not the program should continue and, if so, with what 
modifications. Nothing contained herein shall be construed to eliminate custodial 
vacations during recesses. 
17.7. Handbook 
The policies stated in the custodial handbook shall not contradict an expressed term of this 
Agreement. The District will forward a copy of the handbook draft to the Union in advance 
for its reaction and input. 
18.0 STUDENT NUTRITION SERVICES 
18.1. Assignment 
18.1.1. Any changes in hour or site assignment for Student Nutrition Service workers will be 
based on program needs, affirmative action, and seniority. All things being equal, 
seniority will be the governing factor. 
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18.1.2. Seniority is defined by the date of certification to the classification for permanent Civil 
Service, and temporary limited-tenure employees. For permanent exempt, 
temporary exempt, and non-Civil Service employees, their seniority is the date of 
appointment to the class at the site. 
18.1.3. The District and the Union acknowledge that permanent Civil Service 
employees have greater seniority than employees with other types of appointment. 
18.2. Transfer Requests 
In the event of a permanent vacancy approved by the Appointing Officer, such a vacancy will 
be posted for transfer requests at all the sites which have eligible employees. These 
employees may, within five (5) days of the posting of the vacancy, apply for such a position. 
All vacancies will be offered based on program needs, affirmative action, and seniority. All 
things being equal, seniority will be the governing factor. 
18.3. Placement Closest to Home 
Wherever administratively possible, and upon employee request, any employee working 
three (3) hour shifts on a regular basis will be placed in the area closest to his/her home. 
18.4. Priority for Assignment During Periods of Limited Opportunity 
Priority for assignment during periods of limited opportunity will be based on program needs, 
affirmative action, and seniority. All things being equal, seniority will be the governing factor. 
18.5. Filling Temporary Vacancies 
In cases where a Civil Service list is not used, temporary vacancies will be offered to 
permanent exempt employees based upon affirmative action, program needs and seniority. 
All things being equal, such openings will be offered first to permanent exempts. Permanent 
exempt employees may accept temporary appointments with longer hours if they are willing 
to resign from their exempt positions. Upon the request of a former permanent exempt 
employee who resigned to accept a temporary position, the Student Nutrition Services 
Department will make every effort to reappoint such an employee to a suitable permanent 
exempt vacancy. 
18.6. Access to Phones 
Employees in all work locations shall be provided reasonable access to telephones for the 
conduct of District business and for use in the event of emergencies. Such usage shall not 
interfere with the transaction of Departmental business. 
18.7. Opportunities for Additional Hours 
Any opportunities for additional hours at a given job site shall be allotted to Student Nutrition 
Service workers based on program needs, affirmative action, seniority, and fringe benefits 
qualifications. All things being equal, seniority will be the governing factor. 
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18.8. Uniform Provisions 
18.8.1. The District shall renew its plan to provide attractive and functional uniforms for food 
service workers. The Union shall be invited to appoint representatives to serve on 
the committee that will make final recommendations regarding uniform designs, 
fabrics and colors. 
18.8.2. There shall be no restrictions on wearing of uniforms to and from work and in 
between different job assignments, provided departmental cleanliness standards are 
followed. 
19.0 CHILD DEVELOPMENT PROGRAM PROVISIONS 
19.1. Filling of Vacancies 
19.1.1. Any vacancies for 2672 - Assistant Houseparent or 2674 - Houseparent will be 
posted at 20 Cook Street and at every Center. Civil Service permanent employees 
shall have the opportunity to transfer into vacant positions based on program needs, 
seniority and affirmative action. All things being equal, seniority shall be the basis of 
such transfer. 
19.1.2. In the absence of a Civil Service list, any as-needed employee shall be offered any 
vacant regular assignment based on program needs, seniority and affirmative action. 
All things being equal, seniority shall be the basis for such assignment. This shall 
follow permanent employees being offered the opportunity to transfer. Any 
employee who cannot be contacted for a period of five (5) working days shall be 
considered to have waived the position. 
19.1.3. In the absence of a Civil Service list, temporary openings shall be filled on the basis 
of seniority, affirmative action and program needs. All things being equal, seniority 
shall be the basis for substitute assignments. 
19.2. Child Care Study Committee 
The District shall participate in a Child Care Study Committee. In addition to any 
instructional or management representation on said committee, a bargaining unit member 
selected by the Union shall be appointed to this committee. Such bargaining unit member 
shall be afforded release time to serve on such committee 
19.3. Assistant Houseparents 
The District and the Union agree to form a Joint Committee of Three (3) representative 
designated by the Union to review the 2672 Assistant Houseparent classification’s role in the 
Child Development Department. The Committee shall meet within ninety (90) days of 
ratification of the agreement. 
20.0 LIBRARY TECHNICAL ASSISTANTS 
20.1. General Provisions 
20.1.1. The District shall not distribute the duties currently performed by Library Technical 
Assistants to any other members of the bargaining unit without meeting and 
conferring with the Union. Meeting and conferring shall, upon notice from the District 
of its intent to distribute the duties of Library Technical Assistants to other members 
of the bargaining unit and the Union's request to meet and confer, consist of 
discussions in which the District and the Union exchange information regarding the 
impact on bargaining unit members and endeavor to reach agreement on the 
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distribution of duties currently assigned to Library Technical Assistants. If unable to 
reach agreement, the District may proceed with the action. 
20.1.2. Library Technical Assistants shall not be assigned to perform work outside of the 
scope of their Job Descriptions. 
20.1.3. The Library Technicians shall be evaluated annually. 
20.1.4. Library Technicians shall be eligible to attend pertinent classes, workshops and 
presentations on the District master calendar. 
20.1.5 Library Technicians vacancies shall be normally posted for 5 days and circulated in 
the W.A.D. 
21.0 UNIFORMS 
21.1. Asbestos Workers, Warehouse Workers, and Window Washers 
The District shall allocate up to $15,000 per year for the purpose of providing warehouse 
workers, asbestos workers, and window washers with uniform and a pair of safety shoes. 
Said uniforms and shoes may not be worn or used for any other purpose than performing 
assigned District duties. The District reserves the right to determine whether or not said 
uniforms shall be supplied on a rental basis. 
21.2 Documents Publishing and Distribution Center 
The District shall provide uniforms and safety shoes for the two (2) unit members working 
with duplications/reproduction equipment. Said provisions for the Document Publishing and 
Distribution Center shall be consistent with the current District practices for warehouse 
workers. 
22.0 NO STRIKE/NO LOCK-OUT 
In conjunction with the terms and conditions provided for in this Agreement, the Union agrees that it 
will not instigate, participate in, condone or support any work stoppage by bargaining unit members 
or other District employees. The District further agrees that it shall not lockout any unit member 
during the term of this Agreement. 
23.0 GRIEVANCE PROCEDURE 
This grievance procedure applies to those conditions of employment within the discretion of the 
District. A grievance is defined as an allegation by an employee, group of employees, or Union 
regarding disputes that may arise involving the interpretation, application or violation of terms and 
conditions set forth by this Agreement provided that such condition of employment is within the 
scope of representation as defined in the Educational Employment Relations Act and other statutes 
and provided further that such condition of employment is within the Charter authority of the San 
Francisco Unified School District to so implement. 
23.1. The Union and the District agree that everyone concerned will benefit when prompt and 
confidential resolution of grievances is encouraged. Therefore, the following procedure to 
accomplish this purpose is hereby established. 
23.1.1. A grievance shall mean a claimed violation, misinterpretation, or inequitable 
application of the terms and conditions of this agreement. 
23.1.2 Since it is important that grievances be processed as rapidly as possible, the 
number of days stated below at each step shall be regarded as a maximum and 
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every effort shall be made to expedite the process. The time limits specified may be 
extended by mutual agreement of the parties. 
23.1.3. If a grievance hearing, at any step, is held on school time, the grievant(s) and the 
Union representatives shall be released with pay. 
23.1.4. No grievance material shall be placed in the personnel file of employees exercising 
their rights under the grievance procedure. Neither shall such material be utilized in 
the evaluation reports, the promotional process, or in any recommendation for job 
placement. 
23.2 Grievance Procedure Steps 
23.2.1. Informal Step 
An employee having a grievance shall first discuss it with the employee's site 
supervisor and try to work out a satisfactory solution in an informal manner with the 
supervisor. 
A grievance shall be presented not later than the fifteenth (15) working day after the 
act, occurrence, event or circumstances alleged to constitute a grievance. 
23.2.2. Step One 
23.2.2.1. If a solution, satisfactory to both the grievant and the site supervisor, is 
not accomplished by informal discussion, the grievant shall have the right 
to consult with, and be assisted by, a representative of the grievant's own 
choice in this and all succeeding steps of this grievance procedure. 
23.2.2.2. If the grievant desires to pursue this grievance further, the grievant 
shall, within seven (7) working days of the informal discussion with the 
site supervisor, submit a Letter of Grievance, Step One, to the site 
supervisor and the Manager, Classified Personnel Office. 
23.2.2.3. The Letter of Grievance - Step One, shall contain: 
a. the date of the informal discussion, 
b. the date of the submission of the Letter of Grievance to the site 
supervisor, 
c. the specific provision(s) granting the condition of employment that 
the grievant alleges the District has violated; 
d. a full and complete explanation of the circumstances of the 
grievance, and 
e. the remedy sought by the grievant. 
23.2.2.4. The site supervisor shall, within seven (7) working days of the receipt of 
the Letter of Grievance, submit a decision to the grievant and the 
authorized person appointed by the Superintendent. 
23.2.2.5. The decision shall be in writing, and shall contain: 
a. the date of receipt of the Letter of Grievance, 
b. the date of the submission of the decision to the grievant, 
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c. the decision of the site supervisor, with supporting reasons therefore, 
d. the Step I Letter of Grievance must be submitted at each step and 
may not be amended by the Grievant to set forth new matters. 
23.2.3. Step Two 
23.2.3.1. If the grievant is dissatisfied with the decision at Step 1 the grievant may, 
within seven (7) working days of receipt of the decision, file a written 
appeal to an intermediate supervisor, and the Superintendent’s 
Designee. 
23.2.3.2. The Step I Letter of Grievance shall be submitted to Step II. The Letter 
may not be amended by the grievant to set forth new matters. 
23.2.3.3. The intermediate supervisor shall, within seven (7) working days of the 
receipt of the appeal, submit a decision to the grievant and the 
Superintendent's designee. 
24.2.3.4. The decision shall be in writing, and shall contain: 
a. the date of receipt of the appeal, 
b. the date of decision to grievant, 
c. decision of the intermediate supervisor with the supporting reasons 
therefore. 
23.2.4 Step Three 
23.2.4.1. The grievant may appeal in writing to the Superintendent's designee 
within seven (7) working days of receipt of the Decision, by submitting 
the Step I Letter of Grievance. The Letter may not be amended by the 
grievant to set forth new matters. 
23.2.4.2. The Superintendent's designee shall, within seven (7) working days of 
the receipt of the appeal, submit a decision to the grievant. 
23.2.4.3. The decision shall be in writing and shall contain the date of decision. 
23.2.4.4. Unless waived by written mutual agreement of the grievant and the 
Superintendent's designee, a hearing by the designee is required at this 
step. 
23.2.4.5. The seven (7) working day time limit noted in Step Three above may be 
extended by written mutual agreement between the grievant and the 
Superintendent's designee. 
23.2.5. Step Four 
23.2.5.1. Within fifteen (15) working days of receipt of the decision at Step III, a 
written request shall be submitted to the Superintendent's designee that 
the grievance be heard and resolved by a hearing officer. 
23.2.5.2. The hearing officer shall be selected by mutual agreement between the 
grievant, or his/her representative, and the Superintendent's designee. If 
the grievant, or his/her representative, and the Superintendent’s 
designee are unable to agree on the selection of a arbitrator they shall 
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jointly request the American Arbitration Association to submit a list of five 
(5) arbitrators who have had considerable experience as an arbitrator in 
public employment disputes. The grievant, or his/her representative, and 
the Superintendent's designee shall then alternately delete names from 
such list until only one (1) name remains; and that person shall serve as 
the arbitrator. Whether the employee, or the Superintendent's designee 
deletes the first name, shall be determined by lot. 
23.2.5.3. Except when a statement of facts mutually agreeable to the grievant and 
the Superintendent's designee is submitted to the arbitrator, it shall be 
the duty of the arbitrator to hear and consider facts submitted by the 
parties. 
23.2.5.4. It shall be the duty of the arbitrator to hold said arbitration within fifteen 
(15) days of written acceptance of appointment as the arbitrator. 
23.2.5.5. After said arbitration, or review of mutually agreeable statement of facts, 
it shall be the duty of the arbitrator to make written findings of fact(s) 
which resolve the grievance. 
23.2.5.6. The decision of the arbitrator shall be final and binding upon the parties. 
23.2.5.7. The arbitrator's authority pursuant to the provisions of this grievance 
procedure shall be limited to a decision, based on submitted facts and 
applicable law, of whether or not the District has violated the terms and 
conditions set forth by this Agreement. Further the arbitrator shall have 
no power to amend or recommend an amendment of an Agreement, 
Ordinance, or Resolution. 
23.2.5.8. Each party (employee, group of employees, or Union and the 
Superintendent's designee) to arbitration before an arbitrator shall bear 
its own expenses in connection therewith. All fees and expenses of the 
arbitrator and a reporter, if any, shall be borne and paid in full by the 
unsuccessful party. 
In the event the arbitrator shall make a compromise decision, the party or 
parties which shall pay the fees and expenses of the arbitrator, and a 
reporter, if any, shall be determined on a proportional basis by the 
arbitrator. 
23.2.6 The Effect of Failure of Timely Action 
Failure of the grievant to submit an appeal within the required time limit at any step, 
or for informal discussion, shall constitute an abandonment of the grievance. Failure 
of the District to respond within the time limit in any step shall permit lodging an 
appeal at the next step of this procedure within the time allotted had the decision 
been given. 
The District and the Union agree that the Shop Stewards and union officers shall 
attempt to resolve grievances at the lowest possible step and that the Shop 
Stewards, union officers and District management relationship should be positive. 
To this end, the District agrees to provide the Local 790 Stewards Council two (2) 
hours per month to review grievances and participate in Labor-Management training 
sessions on personnel procedures and contract interpretation. This time shall not be 
paid by the District. 
24.0 FULL AGREEMENT 
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24.1 This is a full agreement on all matters within the scope of representation for the duration of 
this Agreement. The parties without qualification waive the right to meet and confer on 
existing practice even if they are not contained in this Agreement. In the event that any new 
practice, subject or matter arises during the term of this Agreement, the Union shall be 
provided advance notice and an opportunity to meet and confer and seek to reach an 
agreement. 
24.2 Notwithstanding any other provisions of this Article of Agreement, the District and the Union 
agree that if Local 790 and the City subsequently renegotiate an economic component of 
this current MOU, said component will not automatically apply to SFUSD. However, said 
component in the City-Union MOU will result in an automatic reopener of negotiations 
between the Union and the District on that issue. 
25.0 TERM OF AGREEMENT 
The term of the Agreement shall be 7/1/00 through 6/30/03. There shall be annual economic 
reopener in the second and third years. For the second year reopener, Sections 5.1, 12.3. and 
27.7.2 shall also be appropriate subjects of renegotiations. During said reopeners Section 22 of the 
Agreement shall be suspended in the event of a joint declaration of impasse, or a PERB 
determination that an impasse exists. 
26.0 SAVINGS CLAUSE 
Should any provision(s) of this Agreement be declared invalid by a court of competent jurisdiction, 
all other provisions of this MOU shall remain in full force and effect. In the event of such invalidation 
the parties agree to meet and negotiate within thirty (30) days for the purpose of mutual agreement 
upon a satisfactory replacement. 
27.0 FRINGE BENEFITS 
27.1. Long Term Disability Coverage 
The District shall provide all permanent employees represented by the Union with a fully 
paid Income Protection Plan, which shall be integrated with sick leave or other leave 
provisions, at the option of the employee. 
27.2. Group Life and Accidental Death and Dismemberment 
The District shall provide permanent unit members a fully paid Group Life and Accidental 
Dismemberment Policy providing a $25,000 level term insurance coverage to retirement or 
separation from employment, plus a $25,000 accidental death benefit. 
27.3. Group Dental 
The District shall provide unit members working twenty (20) hours or more per week with 
Delta Dental Care Program, #652. 
27.4. Retiree Dental 
The District will allow retired employees to purchase dental coverage at the group COBRA 
rate for 18 months and thereafter at the extended coverage for the plan. The coverage will 
be the same coverage provided to current employees. 
27.5. Temporary Provisions 
27.5.1. For temporary employees hired prior to December 1 of any school year, the 
subsequent winter and spring recess will not represent a break in continuous 
services. 
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27.5.2. Temporary and exempt employees who have met the eligibility requirement for 
health insurance coverage, may continue to maintain said coverage during the 
summer recess by making payments directly to the Health Services System at the 
COBRA rate. 
7.6. Health Care Committee 
The District and the Union agree to participate in a District-wide committee to investigate 
various available options of providing comparable benefits now enjoyed by San Francisco 
Unified School District employees, but at a reduced cost. 
27.7. Workers Compensation 
The provision on Workers Compensation shall be incorporated into the new contract but 
shall not apply to part time bargaining unit members with an annual salary of less than 
$20,000. 
27.7.1 Workers Compensation benefits shall be integrated with sick leave or other leave 
provisions at the option of the employee. Said benefits shall not exceed 100% of the 
employee’s normal salary. There shall be no accelerated replacement of sick leave 
benefits that may have been used for this purpose. 
27.7.2 The District and the Union shall form a joint committee of equal representation to 
explore issues related to Worker’s Compensation benefits and light duty 
assignments. The committee shall report its recommendations, if any, prior to the 
start of negotiations for 2001-02. Said joint committee meetings shall occur during 
normal working hours. 
27.8. District Paid Fringe Benefits While on Unpaid Leave 
27.8.1. The District will cease payment of any and all contributions for employee health and 
dental benefits for those employees who remain on unpaid status in excess of twelve 
(12) continuous weeks, with the exception of approved sick leave, workers’ 
compensation leave, family care leave, or mandatory administrative leave. 
Following expiration of the employee’s family care leave, the employee may request 
personal leave due to hardship (pursuant to the procedures of the Department of 
Human Resources). Paid benefits shall continue during this approved personal 
leave. In addition, the District will continue payment of all regular contributions for 
employee health and dental benefits for an employee on a holdover list during the 
time period that the employee verifies that the employee does not have alternative 
health care coverage. The verification process shall be established by the 
Department of Human Resources and the Union. 
27.9 State Disability 
Employees on State Disability may choose to have their sick leave benefits integrated with 
their disability payment by informing the Benefits Office. 
Said provision shall be promulgated each semester in the Weekly Administrative Directive 
(WAD). 
28.0 RESTRUCTURING 
28.1 Restructuring at school sties will take place in accordance with Article XXI in the teachers 
contract between the United Educators of San Francisco and the District. 
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28.2 In accordance with the guidelines for restructuring, participation in the process will be open 
to all with responsibility for student outcomes, including classified staff and Local 790 
representatives. 
28.3 Upon the concurrence of UESF, Local 790 may apply for membership on the Restructuring 
Council, the District-wide body providing leadership for restructuring efforts. 
28.4 If not otherwise provided, the Superintendent shall authorize Local 790 representatives on 
the Restructuring Council, pursuant to Sections 1.3.1.3 of the UESF-SFUSD collective 
bargaining Agreement of 1992-95. 
29.0 EMPLOYEE PROTECTION 
29.1 An employee who is assaulted and/or threatened with bodily harm as a result of performing 
assigned duties shall immediately notify the appropriate site administrator, who will then be 
responsible for notifying the proper authorities and taking every precaution to ensure the 
safety of the employee while on District property. 
29.2 In case of an accident on the job, the District shall make available the necessary accident 
reports and provide assistance in completing the form if requested. 
29.3 An employee shall be allowed an opportunity to review the emergency or disaster plan which 
he/she is assigned if the employee so requests. 
29.4 The District and the Union shall establish a Union-Management Safety Committee designed 
to investigate ways to minimize job-related injuries/illnesses, including such issues related to 
computer use. 
30.0 PARENT CONFERENCES 
With supporting documentation, bargaining unit members will be provided with up to 2 hours per 
semester of released time without loss of pay to attend parent conferences for their children, or 
students for whom they act as legal guardian. Said released time shall include travel time. 
31.0 CIVIL SERVICE CARVE-OUTS 
31.1 The District and the Union agree to meet and negotiate on this topic after the pending issues 
of Civil Service Carve-outs are resolved. 
31.2 The length of probationary periods for unit members is one of many topics involved in this 
matter. The parties agree to abide by Civil Service Rules and Regulations on this issue until 
the matters of carve-outs is resolved. The length of probationary periods for District 
employees shall parallel the general provisions governing Local 790 unit positions with the 
City and County of San Francisco. 
32.0 LAYOFFS 
32.1 Layoffs shall be in accordance with Civil Service Rule 121. 
32.2 Reason for Layoff Layoff shall occur for lack of work or lack of funds. 
32.3 Notice of Layoff Any layoffs of permanent employees shall take place upon thirty (30) 
days written notice. While temporary employees will normally receive a thirty (30) day 
notice, in situations of financial urgency, no advance notice of layoff to said employees 
shall be required. Any notice of layoff shall specify the reason for layoff, the identity by 
name and classification of the employee designated for layoff, and information on 
his/her displacement rights, if any, and reemployment rights. Prior to layoff notices 
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being issued, the District shall provide the Union with seniority lists of classifications to 
be affected, including a list of bumping rights of employees subject to layoff. If the 
Union wishes to contest said lists, it shall be done within two weeks by a written appeal 
plus supporting data to the Superintendent of Schools. The Superintendent shall render 
a decision within two weeks after receipt of the Union appeal. 
32.4 Notification of Reemployment after layoff shall be in accordance with Civil Service Rule 
112. 
32.5 Nothing herein shall restrict or waive the Union’s right to meet and confer with the Civil 
Service Commission on any proposed changes or notifications in the layoff rules and 
procedures. 
33.0 DISCIPLINE AND DISMISSAL OF PERMANENT UNIT MEMBERS 
33.1. Discipline and dismissal of permanent unit members shall take place in accordance with the 
appropriate provisions of the Education Code. 
33.2. Unit members may be disciplined for the following causes: 
1. Willful or negligent violation of District policies, rules and regulations or the rules and 
regulations of a federal, state or local government agency which are applicable to 
public schools. 
2. Failure to perform adequately the duties of the position held and/or failure to 
maintain licenses or certificates required by law, District requirements, or job 
description. 
3. Immoral or unprofessional conduct. 
4. Dishonesty. 
5. Conviction of a felony or of any crime involving moral turpitude. 
6. Alcoholism or other drug abuse. 
7. Evident unfitness for service with children. 
8. Physical or mental incapacity to perform adequately on the job. 
33.3. Guidelines for Disciplinary Action 
33.3.1. The following guidelines shall be recognized in the discipline and/or 
dismissal of unit members: 
a. The District’s rules, regulations and policies shall be reasonable and related 
to the efficient operation of the District. 
b. Rules, orders and penalties should be applied fairly and equitably. 
c. Disciplinary action should be appropriate and reasonably related to the 
nature of the offense. 
33.4. Progressive Discipline 
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33.4.1. Progressive discipline shall be utilized except for conduct which is of such a nature 
that progressive discipline normally would not result in corrective conduct or the 
conduct is so egregious that immediate action is warranted. 
33.4.2. Initially the immediate supervisor shall discuss the unit member’s acts or 
omissions prior to issuing a verbal reprimand. 
33.4.3. If a verbal reprimand does not result in corrective conduct, a written reprimand may 
be issued. 
33.4.4. The elements of progressive discipline shall be administered in a timely manner. 
33.4.5. If suspension without pay is recommended as a disciplinary action it shall be 
preceded by a written reprimand. Exceptions may occur where conduct is of such a 
nature that written reprimands normally would not result in corrective conduct or 
where there has been no improvement after the first written reprimand. 
33.4.6. Normally, any initial suspension of a unit member pending a disciplinary hearing 
shall be with pay. 
33.4.7. Emergency Suspension - The Union and the District recognize that emergency 
situations can occur involving the health and welfare of students, employees, or the 
public. 
If the unit member’s presence would lead to a clear and present danger to the lives, 
safety, or health of students, employees, or the public, the District may suspend the 
unit member without pay immediately after informing the unit member of the reason 
for the suspension. 
Within three (3) workdays, the District shall hold an informal hearing as described in 
Section 19.4.1. and serve on the employee a written notice of discipline and notice of 
right to a formal hearing in accordance with this Article. 
33.4.10 . If, as a result of either the informal or formal hearing, the suspension is found 
unwarranted or of undue length, the unit member shall be reimbursed the 
appropriate back pay. 
33.4.11 A unit member may be represented, upon request, at any disciplinary meeting or 
hearing. 
33.5 Disciplinary Procedure 
33.5.1. Informal Hearing - By mutual agreement, an employee against whom disciplinary 
action is being recommended may meet with the Superintendent or his/her designee 
prior to written notification of official charges. The employee shall be informed orally 
of the reasons for disciplinary action and the action to be taken and given an 
opportunity to respond. The employee may be represented at the hearing by a 
representative of his/her choice. 
33.5.2. If no agreement is reached at the informal hearing, the District will give written 
notification of official charges and notice of a right to a formal hearing. 
33.5.3. Written Notice - When the District seeks the imposition of any disciplinary 
punishment, notice of such discipline shall be made in writing and served in person 
or by registered or certified mail to the employee at the last known address. A copy 
of the notice shall be mailed to the Union at the same time unless the employee 
requests otherwise. 
33.4.8. 
33.4.9. 
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33.5.4. Statement of Charges - A statement of the specific charges against the employee 
shall be written in ordinary and concise language, shall include the cause and the 
specific acts and omissions, including times, dates, and location, on which the 
disciplinary action is based and shall state the penalty proposed. 
33.5.5. No disciplinary action shall be taken for any cause which arose prior to the 
employee’s becoming permanent, nor for any cause which arose more than two (2) 
years preceding the date of the filing of the notice of cause, unless such cause was 
concealed or not disclosed by such employee when it could be reasonably assumed 
that the employee should have disclosed the facts to the District. 
33.5.6. The employee may, upon request, have copies of materials upon which the charges 
are based. 
33.5.7. Right to a Hearing - The unit member may request a hearing in writing either by mail 
or personal delivery within five (5) workdays after service of the statement of 
charges. A card or letter shall be provided to the employee, the signing of which 
shall constitute a demand for a hearing and a denial of all charges. In the absence 
of a request for a hearing within the five (5) workdays, the disciplinary action shall be 
effective without a hearing on the date set forth in the written notice. 
33.5.8. If, after requesting a hearing, the employee fails to appear for the hearing, the 
disciplinary action shall be effective without a hearing on the date set forth in the 
written notice. 
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33.6. Hearing 
33.6.1. A hearing shall be held before the Superintendent or his/her designee. 
33.6.2. The hearing shall be held within a reasonable period of time after the filing of a 
request for a hearing. 
33.6.3. The employee may be represented at the hearing by a representative of his/her 
choice. 
33.6.4. The Superintendent or designee shall render a written decision within ten (10) 
workdays. 
33.6.5. The decision of the Superintendent or designee shall be submitted to the governing 
board for action unless the matter is moved to arbitration. The request for arbitration 
shall be made within fifteen (15) days after receiving the decision of the 
Superintendent or designee. 
33.7. Arbitration 
33.7.1. The Union has the exclusive right to appeal the Superintendent/designee’s decision 
to arbitration. 
33.7.2. The Union and the District agree to meet for the purpose of mutually selecting a 
panel of arbitrators. Until the panel is established, AAA’s rules regarding arbitrator 
selection will apply. 
33.7.3. Technical rules of evidence shall not apply at the arbitration. 
33.7.4. The cost of the arbitration and the reporter, if any, shall be borne equally by the 
District and the Union. 
33.7.5. The arbitrator shall submit a written decision, including the findings of fact and 
determination of the issues, within thirty (30) calendar days. A copy shall be sent to 
the employee, the Union and to the Superintendent. 
33.7.6. The decision of the arbitrator shall be advisory. The Superintendent shall submit the 
arbitrator’s decision to the Board of Education. The decision of the Board of 
Education shall be final. 
33.8 Release of Probationary Classified Employees 
Probationary employees are excluded from the provisions of the disciplinary article. At any 
time prior to the expiration of the probationary period, the District may, at its discretion, 
release a probationary employee. 
34.0 INSURABILITY 
Condition of Employment and Continued Employment 
34.1. Eligibility under the District’s Standard policy for insurability at the time of employment and 
for continued eligibility while employed. An applicant or unit member shall not be eligible for 
the District’s Standard policy for insurability in the following circumstances: 
34.1.1. Three (3) or more accidents in the last three (3) years in which the applicant/unit 
member has been at fault or cited by a law enforcement agency, or 
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34.1.2. One (1) or more type A violations in the last three (3) years: type A violations are 
defined as follows: 
Driving under the influence of alcohol or drugs (whether or not they are prescriptions) 
a. Negligent homicide arising out of a use of a vehicle (commonly known as 
vehicular manslaughter) 
b. Operating motor vehicle during period of license suspension or revocation 
c. Operating motor vehicle for the commission of felony 
d. Aggravated assault with a motor vehicle 
e. Operating motor vehicle without owners authority (grand theft auto) 
f. Permitting unlicensed person to drive 
g. Reckless driving 
h. Speed contest (Exhibition of Speed) 
i. Hit and run - either bodily injury or property damage. 
34.1.3. Any combination of four (4) or more of the following during the past three (3) years. 
a. At-fault/cited accidents while operating a motor vehicle 
b. Type B (moving violations) 
34.2 Possession of a valid operator’s license issued by the California Department of Motor 
Vehicle and maintenance of said license while employed. 
34.3. Discipline/discharge due to ineligibility 
34.3.1. As long as the efficiency of District operation in not impaired, a permanent unit 
member who has his/her license suspended shall be transferred to an available 
assignment in his/her classification which does not require a valid driver’s license for 
operation of a motor vehicle. In the absence of said available position, the unit 
member shall be subject to separation from District service, as provided for in Article 
34.4.4.,below. 
34.3.2. As long as the efficiency of District operation is not impaired, a permanent unit 
member who becomes ineligible for the District’s standard vehicle coverage (as 
defined herein) shall be transferred to an available assignment in his/her 
classification which does not require operation of a vehicle. In the absence of said 
available position, the unit member shall be subject to separation from District 
service, as provided for in Article 34.4.4., below. 
34.3.3. A permanent unit member who has his/her license revoked by California Department 
of Motor Vehicles shall be subject to separation of from District service, as provided 
for in Article 34.4.4., below. 
34.4.4. Special Employment Status 
a. However, prior to any dismissal action contemplated in Articles 34.3.1., 34.3.2., 
and 34.3.3. above, the employee shall be placed in a special employment status 
for at least thirty (30) working days during which he/she shall be required to 
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make his/her own transportation arrangements in order to properly fulfill District 
duties. 
b. If said thirty (30) workday period results in satisfactory and efficiency service to 
the District, the possibility of dismissal action shall be deferred until such time, if 
any, that satisfactory and efficient service by the unit member in the special 
employment status is no longer being rendered. 
c. If said service becomes unsatisfactory or inefficient, the unit member shall be 
given written notice thereof and a ten (10) workday period in which to make the 
desired improvement. 
d. If the service is corrected, the deferral process described in Article 34.4.4.a. 
above shall be reinstated and the special employment status process described 
herein shall continue. 
e. Failure to make the desired improvement within said period shall result in the 
District placing the permanent unit member on an unpaid leave of absence for up 
to 36 months. 
1. During said 36 month period, if the permanent unit member on unpaid 
leave presents verification to the District that his/her vehicle operator’s 
license has been reinstated by the California Department of Motor 
Vehicles or that he/she has become eligible for the District’s standard 
vehicle insurance coverage, the unit member shall be reinstated to the 
first vacant position in his/her classification; or re-employed by the 
District in place of any of its temporary or as needed employees in said 
class. Upon completion of said 36 month period, if the unit member has 
not been reinstated or re-employed, as provided for herein, he/she shall 
be dismissed from District service. 
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APPENDIX A 
(For Information Purposes Only) 
Excerpts from the Educational Employment Relations Act governing Classified Employees working 
in the San Francisco Unified School District 
Article 1 -- General Provisions 
Section 3540. Purpose of Chapter 
It is the purpose of this chapter to promote the improvement of personnel management and 
employer-employee relations within the public school systems in the State of California by providing 
a uniform basis for recognizing the right of public school employees to join organizations of their 
own choice, to be represented by the organizations in their professional and employment 
relationships with public school employers, to select one employee organization as the exclusive 
representative of the employees in an appropriate unit, and to afford certificated employees a voice 
in the formulation of educational policy. This chapter shall not supersede other provisions of the 
Education Code and the rules and regulations of public school employers which establish and 
regulate tenure or a merit or Civil Service system or which provide for other methods of 
administering employer-employee relations, so long as the rules and regulations or other methods 
of the public school employer do not conflict with lawful collective agreements. 
It is the further intention of the Legislature that this chapter shall not restrict, limit or prohibit the full 
exercise of the functions of any academic senate or faculty council established by a school district in 
a community college to represent the faculty in making recommendations to the administration and 
governing board of the school district with respect to district policies on academic and professional 
matters, so long as the exercise of the functions does not conflict with lawful collective agreements. 
It is the further intention of the Legislature that any legislation enacted by the Legislature governing 
employer-employee relations of other public employees shall be incorporated into this chapter to the 
extent possible. The Legislature also finds and declares that it is an advantageous and desirable 
state policy to expand the jurisdiction of the board created pursuant to this chapter to cover other 
public employers and their employees, in the event that this legislation is enacted, and if this policy 
is carried out, the name of the Educational Employment Relations Board shall be changed to the 
"Public Employment Relations Board." 
Section 3540.1 Definitions 
As used in this chapter: 
(a) "Board" means the Public Employment Relations Board created pursuant to Section 3541. 
(b) "Certified organization" or "certified employee organization" means an organization which has 
been certified by the board as the exclusive representative of the public school employees in an 
appropriate unit after a proceeding under Article 5 (commencing with Section 3544). 
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(c) "Confidential employee" means any employee who, in the regular course of his or her duties, has 
access to, or possesses information relating to, his or her employer's employer-employee relations. 
(d) "Employee organization" means any organization which includes employees of a public school 
employer and which has as one of its primary purposes representing those employees in their 
relations with that public school employer. "Employee organization" shall also include any person 
such an organization authorizes to act on its behalf. 
(e) "Exclusive representative" means the employee organization recognized or certified as the 
exclusive negotiating representative of certificated or classified employees in an appropriate unit of 
a public school employer. 
(f) "Impasse" means that the parties to a dispute over matters within the scope of representation 
have reached a point in meeting and negotiating at which their differences in positions are so 
substantial or prolonged that future meetings would be futile. 
(g) "Management employee" means any employee in a position having significant responsibilities for 
formulating district policies or administering district programs. Management positions shall be 
designated by the public school employer subject to review by the Public Employment Relations 
Board. 
(h) "Meeting and negotiating" means meeting, conferring, negotiating, and discussing by the 
exclusive representative and the public school employer in a good faith effort to reach agreement on 
matters within the scope of representation and the execution, if requested by either party of a written 
document incorporating any agreements reached, which documents shall, when accepted by the 
exclusive representative and the public school employer, become binding upon both parties and, not 
withstanding Section 3543.7 shall not be subject to subdivision 2, of Section 1667 of the Civil Code. 
The agreement may be for a period of not to exceed three (3) years. 
(i) "Organizational security" means either of the following: 
(1) An arrangement pursuant to which a public school employee may decide whether or not 
to join an employee organization, but which requires him or her, as a condition of continued 
employment, if he or she does join, to maintain his or her membership in good standing for 
the duration of the written agreement. However, no such arrangement shall deprive the 
employee of the right to terminate his or her obligation to the employee organization within a 
period of thirty (30) days following the expiration of a written agreement. 
(2) An arrangement that requires an employee, as a condition of continued employment, 
either to join the recognized or certified employee organization, or to pay the organization a 
service fee in an amount not to exceed the standard initiation fee, periodic dues, and 
general assessments of the organization for the duration of the agreement, or a period of 
three (3) years from the effective date of the agreement, whichever comes first. 
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(j) "Public School employee" or “ employee" means any person employed by any public school 
employer except persons elected by popular vote, persons appointed by the Governor of this state, 
management employees, and confidential employees. 
(k) "Public school employee" or "employer" means the governing board of a school district, a school 
district, a county board of education, or a county superintendent of schools. 
(l) "Recognized organization" or "recognized employee organization" means an employee 
organization which has been recognized by an employer as the exclusive representative pursuant to 
Article 5 (commencing with Section 3544). 
(m) "Supervisory employee" means any employee, regardless of job description, having authority in 
the interest of the employer to hire, transfer, suspend, lay off, recall, promote, discharge, assign, 
reward, or discipline other employees, or the responsibility to assign work to and direct them, or to 
adjust their grievances, or effectively recommend such action, if, in connection with the foregoing 
functions, the exercise of that authority is not of a merely routine or clerical nature, but requires the 
use of independent judgment. 
Article 4 - Rights, Obligations, Prohibitions, and Unfair Practices 
Section 3543. Rights of Employees 
Public school employees shall have the right to form, join, and participate in the activities of 
employee organizations of their own choosing for the purpose of representation on all matters of 
employer-employee relations. Public school employees shall also have the right to refuse to join or 
participate in the activities of employee organizations and shall have the right to represent 
themselves individually in their employment relations with the public school employer, except that 
once the employees in an appropriate unit have selected an exclusive representative and it has 
been recognized pursuant to Section 3544.1 or certified pursuant to Section 3544.7, no employee in 
that unit may meet and negotiate with the public school employer. 
Any employee may at any time present grievances to his employer, and have such grievances 
adjusted, without the intervention of the exclusive representative, as long as the adjustment is 
reached prior to arbitration pursuant to Section 3548.5, 3548.6, 3548.7 and 3548.8 and the 
adjustment is not inconsistent with the terms of a written agreement then in effect; provided that the 
public school employer shall not agree to a resolution of the grievance until the exclusive 
representative has received a copy of the grievance and the proposed resolution and has been 
given the opportunity to file a response. 
Section 3543.1 Rights of employee organizations 
(a) Employee organizations shall have the right to represent their members in their employment 
relations with public school employers, except that once an employee organization is recognized or 
certified as the exclusive representative of an appropriate unit pursuant to Section 3544.1 or 3544.7, 
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respectively, only that employee organization may represent that unit in their employment relations 
with the public school employer. Employee organizations may establish reasonable restrictions 
regarding who may join and may make reasonable provisions for the dismissal of individuals from 
membership. 
(b) Employee organizations shall have the right of access at reasonable times to areas in which 
employees work, the right to use institutional bulletin boards, mailboxes, and other means of 
communication, subject to reasonable regulation, and the right to use institutional facilities at 
reasonable times for the purpose of meetings concerned with the exercise of the rights guaranteed 
by this chapter. 
(c) A reasonable number of representatives of an exclusive representative shall have the right to 
receive reasonable periods of release time without loss of compensation when meeting and 
negotiating and for the processing of grievances. 
(d) All employee organizations shall have the right to have membership dues deducted pursuant to 
Sections 13532 and 13604.2 of the Education Code, until such time as an employee organization is 
recognized as the exclusive representative for any of the employees in an appropriate unit, and then 
such deduction as to any employee in the negotiating unit shall not be permissible except to the 
exclusive representative. 
Section 3543.2 Scope of representation 
(a) The scope of representation shall be limited to matters relating to wages, hours of employment, 
and other terms, and conditions of employment. Terms and condition of employment mean health 
and welfare benefits as defined by Section 53200, leave, transfer and reassignment polices, safety 
conditions of employment, class size, procedures to be used for the evaluation of employees, 
organizational security pursuant to Section 3546, procedures for processing grievances pursuant to 
Sections 3548.5, 3548.6, 3548.7 and 3548.8, and the layoff of probationary certificated school 
district employees, pursuant to Section 44959.5 of the Education Code, and alternative 
compensation or benefits for employees adversely affected by pension limitations pursuant to 
Section 22515 of the Education Code to the extent deemed reasonable and without violating the 
intent and purposes of Section 415 of the Internal Revenue Code. In addition, the exclusive 
representative of certificated personnel has the right to consult on the definition of educational 
objectives, the determination of the content of courses and curriculum, and the selection of 
textbooks to the extent such matters are within the discretion of the public school employer under 
the law. All matters not specifically enumerated are reserved to the public school employer and may 
not be a subject of meeting and negotiating, provided that nothing herein may be construed to limit 
the right of the public school employer to consult with any employees or employee organization on 
any matter outside the scope of representation. 
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(b) Notwithstanding Section 44944 of the Education Code, the public school employer and the 
exclusive representative shall, upon request of either party, meet and negotiate regarding cause and 
procedures for disciplinary action, other than dismissal, including a suspension of pay for up to 
fifteen (15) days, affecting certificated employees. If the public school employer and the exclusive 
representative do not reach mutual agreement, then the provisions of Section 44944 of the 
Education Code shall apply. 
(c) Notwithstanding Section 44955 of the Education Code, the public school employer and the 
exclusive representative shall, upon request of either party, meet and negotiate regarding 
procedures and criteria for layoff of certificated employees for lack of funds if the public school 
employer and the exclusive representative do not reach mutual agreement, then the provision of 
Section 44955 of the Education Code shall apply. 
(d) Notwithstanding Section 45028 of the Education Code, the public school employer and the 
exclusive representative shall, upon request of either party, meet and negotiate regarding he 
payment of additional compensation based upon criteria other than years of training and years of 
experience. If the public school employer and the exclusive representative do not reach mutual 
agreement, then the provision of Section 45028 of the Education Code shall apply. 
Section 3543.5 Public School employer: Discrimination; Applicant for employment or 
reemployment. It shall be unlawful for a public school employer to do any of the following: 
(a) Impose or threaten to impose reprisals on employees, to discriminate or threaten to discriminate 
against employees, or otherwise to interfere with, restrain, or coerce employees because of their 
exercise of rights guaranteed by this chapter. For purposes of this subdivision, “ employee” includes 
an applicant for employment or reemployment. 
(b) Deny the employee organizations rights guaranteed to them by this chapter. 
(c) Refuse or fail to meet and negotiate in good faith with an exclusive representative. 
(d) Dominate or interfere with the formation or administration of any employee organization, or 
contribute financial or other support to it, or in any way encourage employees to join any 
organization in preference to another. 
(e) Refuse to participate in good faith in the impasse procedure set forth in Article 9 (commencing 
with Section 3548). 
Section 3543.6 Unlawful practices by employee organizations. 
It shall be unlawful for an employee organization to: 
(a) Cause or attempt to cause a public school employer to violate Section 3543.5. 
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(b) Impose or threaten to impose reprisals on employees, to discriminate or threaten to discriminate 
against employees, or otherwise to interfere with, restrain, or coerce employees because of their 
exercise of rights guaranteed by this chapter. 
(c) Refuse or fail to meet and negotiate in good faith with a public school employer of any of the 
employees of which it is the exclusive representative. 
(d) Refuse to participate in good faith in the impasse procedure set forth in Article 9 (commencing 
with Section 3548). 
Section 3544.9 Duty of fair representation 
The employee organization recognized or certified as the exclusive representative for the purpose of 
meeting and negotiating shall fairly represent each and every employee in the appropriate unit. 
APPENDIX B 
HEALTH INSURANCE COVERAGE, HOLIDAYS, VACATION AND LEAVES 
HEALTH INSURANCE COVERAGE - B.1 a. 
Provisional/temporary employees, other than as-needed, working at least twenty (20) hours per 
week shall be eligible for District contributions for medical through the Health Service System and 
dental insurance: medical coverage after six (6) months of continuous service; and dental after 1040 
hours of continuous service. 
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Each eligible employee will select a health plan from those currently offered to City employees, 
unless the employee wishes to be exempt from coverage. 
The health plans currently offered are: 
City Health Health Net 
Kaiser Foundation Pacific Care 
Effective on or about the start of the second semester of the 2000-01 school year, permanent 
exempt unit members working less than four (4) hours per day/twenty (20) hours per week, shall be 
entitled to one of the following medical insurance options, as determined by the District. 
? A District premium contribution equivalent to 75% of the employee-only Kaiser premium for 
those who enroll in an HSS medical insurance plan and who agree to pay the remaining 25% of 
the premium, or 
? Coverage under an option offered by the City as a result of an Ordinance it may enact requiring 
agencies receiving City funds to either provide employees with some type of medical insurance 
coverage or participate in one of the coverage options contained in said Ordinance. 
B. 1 b. DENTAL 
Delta Dental Care Program #652 is available for school district employees who have a Civil Service 
classification and work at least twenty (20) hours per week. 
Details of the benefits and contribution rates of each plan are available from the Health Service 
System office or at our SFUSD Benefits Office. 
B. 2 HOLIDAYS 
Holidays observed by the San Francisco Unified School District for miscellaneous employees are 
those established by the Board of Education: 
Independence Day 
Labor Day 
Columbus Day (or substitution therefore) 
Veteran's Day 
Thanksgiving Day 
Thanksgiving Recess (Substitution for Admission Day) 
Christmas Holiday 
New Year's Holiday 
Martin Luther King, Jr.'s Birthday Observance 
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President's Day 
Memorial Day 
Floating Holidays (3); For 2000-01, a fourth floating holiday shall be granted on Lunar New 
Year 
A. Employees shall have the right to flexibly schedule one floating holiday. 
B. An employee may request of his/her immediate supervisor the scheduling of other floating 
holidays. While each request will be considered on an individual basis, these requests from school-
term employees will not normally be approved for days on which students are in attendance. 
C. Effective 2000-01, regular employees of the District who are not normally assigned to duty 
during the Winter Recess period shall be paid for the December 25 and/or January 1 Holidays 
provided they were in paid status the day before or the day after said recess. 
B. 3 VACATION 
The San Francisco Unified School District provides for Classified Employees annual vacation for all 
employees who have completed one (1) year or more of continuous service. Vacation is accrued 
and awarded each pay period in accordance with the following table. 
Number of Years of Service Award 
1 - 5 .0385 x number of hours worked 
after 5 - 15 .0577 x number of hours worked 
after 15 and over .0770 x number of hours worked 
The additional award of vacation after five (5) and fifteen (15) years will not be made and cannot be 
taken until you have reached your anniversary date in the fifth (5th) and fifteenth (15) years of 
service. The maximum vacation awarded in any 12 month period and the maximum accumulations 
permitted are as follows: 
Years of 
Service 
1 - 5 
5 - 15 
15 and over 
12-month Award 
Maximum 
80/hours 
120/hours 
160/hours 
Equivalent 
of Days 
10 
15 
20 
Number Maximum 
Accumulation 
320 hrs. (40 days) 
360 hrs. (45 days) 
400 hrs. (50 days) 
B. 4 LEAVES OF ABSENCE 
All leaves of absence are governed by the following general provisions: 
1. Leave requests must be approved by the departmental head. 
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2. A request for leave of more than five (5) working days must be made on the 
prescribed form. 
3. A temporary appointee is limited to a leave not to exceed one (1) month. 
4. In the case of parental leave, a permanent employee may extend the leave up to six 
(6) months. 
5. Witness and jury duty leave provisions shall be governed by Civil Service 
Commission rules in effect on June 30, 1993. 
B. 5 SICK LEAVE WITH PAY 
Employees who work a full year earn thirteen (13) working days per year (104 hours). Unused sick 
leave may be accumulated from year to year until you reach the maximum accumulation of one 
hundred and thirty (130) working days (1,040 hours). 
No sick leave with pay is allowed during the first six months of employment unless you have 
previously earned sick leave credits. 
It is your responsibility to notify your supervisor when you are unable to report for duty because of 
illness and of the approximate date of your return to work. You are reminded that sick leave 
protects you against loss of income while incapacitated. Sick leave may be used: 
1 . When you are unable to work because of illness or injury, not job-incurred. 
2. For medical or dental appointments. 
3. Absence due to quarantine declared by the Department of Public Health or other authority. 
4. In cases of death of a member of your immediate family or other relative. (The Civil Service 
Commission Rules, in effect on June 30, 1993, define who these persons are.) 
5. Absence due to pregnancy or convalescence period following childbirth. 
If you are absent from your job for more than five (5) consecutive working days, you must 
submit a completed Civil Service form stating the nature and duration of your illness, signed 
by a doctor, dentist, podiatrist, licensed clinical psychologist or Christian Science practitioner. 
Under certain conditions, a departmental head may require you to furnish a doctor's 
certification for any amount of absence due to illness. 
B.6 ILLNESS DURING VACATION 
Employees who are hospitalized, become ill or suffer an accident during a paid vacation which 
would have necessitated their being absent from normal duties, as certified by the attending 
physician's written report, may upon return to duty request that such time be charged against 
accrued sick leave instead of vacation. 
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Such requests, along with appropriate documentation, shall be submitted in writing to the 
appropriate supervisor, and shall not be denied without cause. 
B. 7 DRUG AND/OR ALCOHOL DEPENDENCY 
Through the Employee Assistance Program (EAP) employees can receive information, brief 
treatment, and referral for chemical dependency and other personal problems that may affect 
individuals' work or private lives. 
Employees with chemical dependency problems shall be permitted to use sick leave (with or 
without pay), vacation, and or compensatory time to access the EAP and other treatment services. 
If the treating service requirements conflict with an employee's ability to perform his/her duties as 
assigned, and therefore he/she must be off work for an extended period of time, the employee and 
treatment service must, upon the employee’s return to work provide the District with: 
a. Verification that the employee did successfully complete the program as directed; 
b. All follow-up and after care services as directed by the treating provider, shall be 
monitored by the EAP for a minimum of three months following employee's return to 
work. 
B. 8 HEALTH SERVICE GUIDELINES FOR INFECTIOUS DISEASES 
Current copies of the Health Service Guidelines for Infectious Diseases will be available in all 
schools and facilities. 
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APPENDIX C 
VOLUNTEER PROGRAM 
The District and the Union will establish a joint committee of equal representation to explore 
circumstances under which a bargaining unit employee may be granted release time to 
volunteer in the classroom. 
This committee will formulate recommendations for implementation in the 1998-99 school 
year. The parties further agree that this program of volunteers/conferences shall be evaluated 
toward the end of the 1999 school year in order to determine whether or not it shall be 
expanded, modified or deleted for the 1999-2000 school year and beyond. 
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APPENDIX D 
BEREAVEMENT LEAVE 
The purpose of Bereavement Leave utilization shall be for absence due to the death of a 
member of the bargaining unit member’s immediate family or the death of a relative. 
Immediate family shall mean: mother, father, grandfather, grandmother, or grandchild of the 
bargaining unit member or spouse of the bargaining unit member, and the spouse, son, son-
in-law, daughter, daughter-in-law, brother, sister of the bargaining unit member, or any relative 
living in the immediate household of the bargaining unit member, including a domestic 
partner. 
Each bargaining unit member shall be granted necessary paid leave of absence not to exceed 
three (3) days, or five (5) days if out of state travel is required for each death of an immediate 
family member. 
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APPENDIX E 
FAMILY CARE AND MEDICAL LEAVE 
It is the intent of this provision to be consistent with Government Code section 12945.2 and the 
Family and Medical Leave Act of 1993, and it shall be interpreted so that there will be no violation of 
those statutes. 
1. An employee with more than one (1) year of continuous service with the District, who has 
worked at least 1,250 hours during said year and who is eligible for other leave benefits of this 
Agreement shall be granted, upon written request, an unpaid family care leave up to a total of 
four (4) months in any twenty-four (24) month period, of twelve (12) weeks per year, pursuant to 
the provisions contained herein. 
1.1 For purposes of this section the term “ family care and medical leave” means either: 
1.1.1 leave for reason of the birth of a child of the employee, the placement of a child 
with an employee in connection with the adoption of the child or foster care of the 
child of the employee, or the serious illness of a child of 
the employee; 
1.1.2. leave to care for a parent or spouse who has a serious health condition; or 
1.1.3. leave because of serious health condition that makes the employee unable to 
perform the functions of the position of that employee, except for leave taken for 
disability on account of pregnancy, childbirth or related medical conditions. 
2. An unpaid family care and medical leave shall be treated as any other unpaid leave. During an 
unpaid family care and medical leave an employee shall retain employee status with the District, 
and such leave shall not constitute a break in service. An employee returning from an unpaid 
family care and medical leave shall have no less seniority than when the leave commenced. 
3. If an employee’s need for an unpaid family care and medical leave is foreseeable, the employee 
shall provide the District with at lease thirty (30) days advance notice; for unplanned absences, 
the employee shall provide the District with reasonable advance notice of the need for such 
leave. 
4. The District requires that an employee’s request for an unpaid family care and medical leave for 
the purpose of caring for a child, spouse or parent who has a serious health condition or for the 
employee’s own serious health condition be supported by a written certification issued by the 
health care provider of the family member requiring care. This written certification must include 
the date on which the serious health condition commenced and the probably duration of the 
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condition. For a leave based upon caring for a child, spouse or parent who has a serious health 
condition the written certificate must have an estimate of the amount of time the health care 
provider believes the employee needs to care for the individual requiring care, and a statement 
that the serious health condition warrants the participation of a family member to provide care 
during a period of the treatment or supervision of the individual requiring care. 
For a leave based on the employee’s own serious health condition, the written certification 
must include a statement that the employee is unable to perform the functions of his or her 
position. 
If additional leave is required upon the expiration of the time estimated by the health care 
provider, the employee must request such additional leave again supported by a written 
certification consistent with the requirements for an initial certification. 
Upon said request and certification, the District may agree to extend the Family Care and 
Medical Leave for a full year, provided that the District contribution for employee health 
insurance benefits (see Item #9, below) shall not extend beyond the statutory twelve (12) week 
leave period. 
5. In any case in which the District has reason to doubt the validity of the certification provided 
pursuant to this section, the District may require, at the District’s expense, that the employee, or 
as appropriate the employee’s spouse, child or parent, obtain the opinion of a second health 
care provider. The second health care provider may not be employed on a regular basis by the 
District. If the opinions of the first and second health care provider differ, the District may require 
a third opinion, again at the District’s expense, from a health care provider mutually agreed upon 
by the District and the employee. The third opinion shall be final and binding. 
6. Definitions 
6.1 For the purposes of this section and consistent with current law, the term “ child,” 
means a biological, adopted, or foster child, a stepchild, a legal ward, or a child of an 
employee standing in loco parentis who is either under eighteen (18) years of age or 
an adult dependent child. 
6.2 For purposes of this section and consistent with current law, the term “ parent” means 
biological, foster, in-law, or adoptive parent, a stepparent or a legal guardian. 
7. If an employee applies for a family care and medical leave, the employee can elect, or the 
District may require, the substitution of paid vacation or other paid leaves to which the employee 
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is entitled. If such paid leave is substituted, the employee is required to comply with the 
contractual requirements for use of such paid leave. 
8. An employee granted a leave under this provision shall have a right to reinstatement to his/her 
former classification if such classification still exists, which the person held immediately before 
commencement of a leave; with equivalent benefits, pay, and other working conditions provided 
by this Agreement. If the former classification no longer exists, he/she shall be placed in a lower 
or lateral classification in which he/she had previously served and in which he/she holds greater 
seniority than other incumbents in said class. 
9. An employee taking unpaid family care and medical leave pursuant to this section shall continue 
to be entitled to participate in District health insurance benefits, if eligible and if enrolled, to the 
same extent and under the same conditions as apply to other eligible, enrolled active employees 
receiving said benefits. The District may recover the premium that it paid as required by this 
subdivision for maintaining coverage for the employee under the group health plan if both of the 
following conditions occur: 
9.1 The employee does not return to District service for a number of days equal to the 
duration of the family care and medical leave. 
9.2 The employee’s failure to return from leave is for a reason other than the continuation, 
recurrence, or onset of a serious health condition that entitles the employee to family 
care and medical leave or other circumstances beyond the control of the employee. 
10. Family care and medical leave may be taken in one (1) or more periods. Leave may be taken in 
increments of at least one (1) day for recurring medical treatment certified by a health care 
provider. 
11. This policy shall not be construed to entitle the employee to receive disability benefits under Part 
1 (commencing with Section 3201) of Division 4 of the Labor Code (Workers Compensation). 
APPENDIX F 
AMERICANS WITH DISABILITIES ACT 
The Americans with Disabilities Act of 1990 (ADA) prohibits discrimination against persons with 
disabilities in many areas including employment in state and local governments. It is the policy of 
the San Francisco Unified School District to comply with the ADA. 
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The ADA covers “ qualified individuals with disabilities” and defines them to be individuals with a 
disability who meet the skill, experience, education, and other job-related requirements of a position 
held, and who, with or without reasonable accommodation, can perform the essential functions of 
the job. 
A person with disability, according to ADA, is an individual who has a physical or mental impairment 
that substantially limits one or more of the person’s major life activities. Major life activities include 
seeing, hearing, breathing, walking, speaking, learning, working, caring for oneself, and performing 
manual tasks. 
Reasonable accommodation is a modification or adjustment to a job or work environment which 
enables a qualified individual with a disability to equal employment opportunity. An employer must 
provide reasonable accommodation to the know physical or mental limitations of a qualified 
individual with a disability unless the accommodation would pose an undue hardship. This 
accommodation need not be the specific accommodation requested by the employee. 
An employee may request a reasonable accommodation by notifying the employee’s supervisor, 
personnel officer, or department head. If an employee cannot be given an accommodation in the 
employee’s current class in the current department, the employee may contact the Human 
Resources Department for consideration of an ADA transfer. 
Medical examinations for persons with a disability must be job-related and justified by business 
necessity. Tests for illegal use of drugs, however, are not medical examinations under the ADA and 
are not subject to ADA restrictions. Also, an employer may require medical documentation to 
evaluate a request for reasonable accommodation. This medical-related information shall be 
confidential, except for those supervisors, safety personnel, compliance officers, or other specified 
individuals who have the need to know. 
An employee requesting a reasonable accommodation will complete the “ Request for Reasonable 
Accommodation” Packet and follow the procedures outlined. The District will contact the employee 
making the request for reasonable accommodation and engage in an interactive process regarding 
the request for reasonable accommodations. The employee may request union representation at 
any meetings to discuss the request for reasonable accommodation. The District will be advised of 
the attendance of union representatives at meetings. The District will meet with the union 
representatives to discuss the reasonable accommodation process and procedures on an as 
needed basis. In no event shall the meetings contemplated herein be allowed to cause the District 
to be untimely in processing an employee’s ADA request. 
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LOCAL 790 SERVICE EMPLOYEES INTERNATIONAL 
UNION 
SALARY SCHEDULE 
APPENDIX G 
CLASSIFICATION TITLE *SCHEDULE 
NUMBER 
1st Step 2nd Step 3rd Step 4th Step 5th Step 
1202 PERSONNEL CLERK 
1204 SENIOR PERSONNEL CLERK 
1220 PAYROLL CLERK 
1222 SENR PAYROLL/PERS CLERK 
1402 JUNIOR CLERK 
1404 CLERK 
1406 SENIOR CLERK 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
132 Hourly Rate 17.2738 18.1230 18.9884 19.9176 20.8952 
Bi-Weekly 1,382 1,450 1,519 1,593 1,672 
132 Hourly Rate 17.7056 18.5761 19.4631 20.4155 21.4176 
Bi-Weekly 1,416 1,486 1,557 1,633 1,713 
136 Hourly Rate 20.0138 20.9913 22.0328 23.1226 24.2441 
Bi-Weekly 1,601 1,679 1,763 1,850 1,940 
136 Hourly Rate 20.5142 21.516 22.5836 23.7007 24.8502 
Bi-Weekly 1,641 1,721 1,807 1,896 1,988 
140 Hourly Rate 19.9176 20.8952 21.9208 23.0103 24.1320 
Bi-Weekly 1,593 1,672 1,754 1,841 1,931 
140 Hourly Rate 20.4155 21.4176 22.4688 23.5856 24.7353 
Bi-Weekly 1,633 1,713 1,796 1,887 1,979 
144 Hourly Rate 21.8247 22.8981 24.0199 25.2056 26.4395 
Bi-Weekly 1,746 1,832 1,922 2,016 2,115 
144 Hourly Rate 22.3703 23.4706 24.6204 25.8357 27.1005 
Bi-Weekly 1,790 1,878 1,970 2,067 2,168 
148 Hourly Rate 14.1330 14.8220 15.5431 16.3123 17.0974 
Bi-Weekly 1,131 1,186 1,243 1,305 1,368 
148 Hourly Rate 14.4863 15.1926 15.9317 16.7201 17.5248 
Bi-Weekly 1,159 1,215 1,275 1,338 1,402 
129 Hourly Rate 15.5431 16.3123 17.0974 17.9467 18.8120 
Bi-Weekly 1,243 1,305 1,368 1,436 1,505 
129 Hourly Rate 15.9317 16.7201 17.5240 18.3954 19.2823 
Bi-Weekly 1,275 1,338 1,402 1,472 1,543 
499 Hourly Rate 16.0927 16.8882 17.7142 18.5709 19.4735 
Bi-Weekly 1,287 1,351 1,417 1,486 1,558 
499 Hourly Rate 16.4950 17.3104 18.1571 19.0352 19.9603 
Bi-Weekly 1,320 1,385 1,453 1,523 1,597 
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1408 PRINCIPAL CLERK 
1422 JUNIOR CLERK TYPIST 
1424 CLERK TYPIST 
1426 SENIOR CLERK TYPIST 
1430 TRANSCRIBER TYPIST 
1432 SENIOR TRANSCRIBER TYPIST 
1436 BRAILLIST 
1444 SECRETARY I 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
156 Hourly Rate 21.2957 22.3373 23.4431 24.5967 25.8145 
Bi-Weekly 1,704 1,787 1,875 1,968 2,065 
156 Hourly Rate 21.8281 22.8957 24.0292 25.2116 26.4599 
Bi-Weekly 1,746 1,832 1,922 2,017 2,117 
160 Hourly Rate 14.6138 15.3189 16.0719 16.8571 17.6904 
Bi-Weekly 1,169 1,226 1,286 1,349 1,415 
160 Hourly Rate 14.9791 15.7019 16.4737 17.2785 18.1327 
Bi-Weekly 1,198 1,256 1,318 1,382 1,451 
164 Hourly Rate 16.1519 16.9373 17.7705 18.6358 19.5492 
Bi-Weekly 1,292 1,355 1,422 1,491 1,564 
164 Hourly Rate 16.5557 17.3607 18.2148 19.1017 20.0379 
Bi-Weekly 1,324 1,389 1,457 1,528 1,603 
168 Hourly Rate 17.6904 18.5558 19.4530 20.2984 21.4079 
Bi-Weekly 1,415 1,484 1,556 1,632 1,713 
168 Hourly Rate 18.1327 19.0197 19.9393 20.9084 21.9431 
Bi-Weekly 1,451 1,522 1,595 1,673 1,755 
516 Hourly Rate 17.4542 18.3107 19.1981 20.1311 21.1255 
Bi-Weekly 1,396 1,465 1,536 1,610 1,690 
516 Hourly Rate 17.8906 18.7685 19.6781 20.6344 21.6536 
Bi-Weekly 1,431 1,501 1,574 1,651 1,732 
172 Hourly Rate 19.5492 20.4945 21.5040 22.5457 23.6673 
Bi-Weekly 1,564 1,641 1,720 1,804 1,893 
172 Hourly Rate 20.0379 21.0069 22.0416 23.1093 24.2590 
Bi-Weekly 1,603 1,681 1,763 1,849 1,941 
268 Hourly Rate 16.9373 17.7705 18.6358 19.5492 20.4945 
Bi-Weekly 1,355 1,422 1,491 1,564 1,640 
268 Hourly Rate 17.3607 18.2148 19.1017 20.0379 21.0069 
Bi-Weekly 1,389 1,457 1,528 1,603 1,681 
506 Hourly Rate 16.6435 17.4542 18.3107 19.1981 20.1311 
Bi-Weekly 1,331 1,396 1,465 1,536 1,610 
506 Hourly Rate 17.0596 17.8906 18.7685 19.6781 20.6344 
Bi-Weekly 1,365 1,431 1,501 1,574 1,651 
56 
1446 SECRETARY II 
1450 EXECUTIVE SECRETARY I 
1452 EXECUTIVE SECRETARY II 
1458 LEGAL SECRETARY I 
1460 SR LEGAL STENOGRAPHER 
1486 EDUCAT CREDENTIALS TECH 
1630 ACCOUNT CLERK 
1632 SENIOR ACCOUNT CLERK 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
174 Hourly Rate 19.5492 20.4945 21.5040 22.5457 23.6673 
Bi-Weekly 1,564 1,640 1,720 1,804 1,893 
174 Hourly Rate 20.0379 21.0069 22.0416 23.1093 24.2590 
Bi-Weekly 1,603 1,681 1,763 1,849 1,941 
170 Hourly Rate 21.2962 22.3373 23.4431 24.5967 25.8145 
Bi-Weekly 1,704 1,787 1,875 1,968 2,065 
170 Hourly Rate 21.8286 22.8957 24.0292 25.2116 26.4599 
Bi-Weekly 1,746 1,832 1,922 2,017 2,117 
177 Hourly Rate 23.1448 24.2921 25.4853 26.7396 28.0705 
Bi-Weekly 1,852 1,943 2,039 2,139 2,246 
177 Hourly Rate 23.7234 24.8994 26.1224 27.4081 28.7723 
Bi-Weekly 1,898 1,992 2,090 2,193 2,302 
178 Hourly Rate 22.8982 24.0199 25.2056 26.4395 27.7375 
Bi-Weekly 1,832 1,922 2,016 2,115 2,219 
178 Hourly Rate 23.4706 24.6204 25.8357 27.1005 28.4309 
Bi-Weekly 1,878 1,970 2,067 2,168 2,274 
186 Hourly Rate 25.1180 26.3572 27.6728 29.0495 30.5027 
Bi-Weekly 2,009 2,109 2,214 2,324 2,440 
186 Hourly Rate 25.7460 27.0161 28.3646 29.7757 31.2653 
Bi-Weekly 2,060 2,161 2,269 2,382 2,501 
550 Hourly Rate 20.5289 21.5233 22.5941 23.7107 24.8734 
Bi-Weekly 1,642 1,722 1,808 1,897 1,990 
550 Hourly Rate 21.0421 22.0614 23.1590 24.3035 25.4952 
Bi-Weekly 1,683 1,765 1,853 1,944 2,040 
184 Hourly Rate 16.6969 17.5141 18.3793 19.2768 20.2061 
Bi-Weekly 1,336 1,401 1,470 1,542 1,616 
184 Hourly Rate 17.1143 17.952 18.8388 19.7587 20.7113 
Bi-Weekly 1,369 1,436 1,507 1,581 1,657 
188 Hourly Rate 19.2768 20.2061 21.1996 22.2411 23.3469 
Bi-Weekly 1,542 1,616 1,696 1,779 1,868 
188 Hourly Rate 19.7587 20.7113 21.7296 22.7971 23.9306 
Bi-Weekly 1,581 1,657 1,738 1,824 1,914 
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1706 TELEPHONE OPERATOR 
1708 SENIOR TELEPHONE OPERATOR 
1720 DATA ENTRY OPERATOR 
1721 SENIOR DATA ENTRY OPERATOR 
1760 OFFSET MACHINE OPERATOR 
1762 SR OFFSET MACH OPERATOR 
1764 MAIL/REPRODUCTION SUPR 
1802 RESEARCH ASSISTANT 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
494 Hourly Rate 15.7103 19.4904 17.3012 18.1273 19.0145 
Bi-Weekly 1,257 1,319 1,384 1,450 1,521 
494 Hourly Rate 16.1031 16.9027 17.7337 18.5805 19.4899 
Bi-Weekly 1,288 1,352 1,419 1,486 1,559 
514 Hourly Rate 17.3012 18.1273 19.0145 19.9476 20.9267 
Bi-Weekly 1,384 1,450 1,521 1,596 1,674 
514 Hourly Rate 17.7337 18.5805 19.4899 20.4463 21.4499 
Bi-Weekly 1,419 1,486 1,559 1,636 1,716 
196 Hourly Rate 14.7421 15.4791 16.2323 17.0174 17.8505 
Bi-Weekly 1,179 1,238 1,299 1,361 1,428 
196 Hourly Rate 15.1107 15.8661 16.6381 17.4428 18.2968 
Bi-Weekly 1,209 1,269 1,331 1,395 1,464 
508 Hourly Rate 16.8118 17.6225 18.4791 19.3816 20.3300 
Bi-Weekly 1,345 1,410 1,478 1,551 1,626 
508 Hourly Rate 17.2321 18.0631 18.9411 19.8661 20.8383 
Bi-Weekly 1,379 1,445 1,515 1,589 1,667 
200 Hourly Rate 17.9467 18.8120 19.7414 20.6868 21.7123 
Bi-Weekly 1,436 1,505 1,579 1,655 1,737 
200 Hourly Rate 18.3954 19.2823 20.2349 21.2040 22.2551 
Bi-Weekly 1,472 1,543 1,619 1,696 1,780 
529 Hourly Rate 18.5709 19.4735 20.4372 21.4314 22.4871 
Bi-Weekly 1,486 1,558 1,635 1,715 1,799 
529 Hourly Rate 19.0352 19.9603 20.9481 21.9672 23.0493 
Bi-Weekly 1,523 1,597 1,676 1,757 1,844 
558 Hourly Rate 21.3245 22.3799 23.4813 24.6439 25.8524 
Bi-Weekly 1,706 1,790 1,879 1,972 2,068 
558 Hourly Rate 21.8576 22.9394 24.0683 25.2600 26.4987 
Bi-Weekly 1,749 1,835 1,925 2,021 2,120 
559 Hourly Rate 21.4314 22.4871 23.6036 24.7510 25.9747 
Bi-Weekly 1,715 1,799 1,888 1,980 2,078 
559 Hourly Rate 21.9672 23.0493 24.1937 25.3698 26.6241 
Bi-Weekly 1,757 1,844 1,935 2,030 2,130 
58 
1804 STATISTICIAN 
1820 JR ADMIN ANALYST 
1822 ADMINISTRATIVE ANALYST 
1823 SENIOR ADMIN ANALYST 
1840 JUNIOR MANAGEMENT ASST 
1842 MANAGEMENT ASSISTANT 
1853 CONTROL CLERK EDP 
1914 FILM SERVICE TECHNICIAN 
1930 WAREHOUSE WORKER 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/200 
Effective 
2.5% 7/1/2002 
991 Hourly Rate 23.4813 24.6439 25.8524 27.1221 28.4834 
Bi-Weekly 1,879 1,972 2,068 2,170 2,279 
991 Hourly Rate 24.0683 25,2600 26.4987 27.8002 29.1955 
Bi-Weekly 1,925 2,021 2,120 2,224 2,336 
542 Hourly Rate 19.7488 20.7278 21.7374 22.8082 23.9402 
Bi-Weekly 1,580 1,658 1,739 1,825 1,915 
542 Hourly Rate 20.2425 24.2460 22.2808 23.3784 24.5387 
Bi-Weekly 1,619 1,700 1,782 1,870 1,963 
596 Hourly Rate 25.6077 26.8619 28.2081 29.6155 31.0993 
Bi-Weekly 2,049 2,149 2,257 2,369 2,488 
596 Hourly Rate 26.2479 27.5334 28.9133 30.3559 31.8768 
Bi-Weekly 2,100 2,203 2,313 2,428 2,550 
992 Hourly Rate 29.9061 31.4053 32.9809 34.6330 36.3616 
Bi-Weekly 2392 2512 2638 2771 2909 
992 Hourly Rate 30.6538 32.1904 33.8054 35.4988 37.2706 
Bi-Weekly 2452 2575 2704 2840 2982 
549 Hourly Rate 20.4372 21.4314 22.4871 23.6036 24.7510 
Bi-Weekly 1,635 1,715 1,799 1,888 1,980 
549 Hourly Rate 20.9481 21.9672 23.0493 24.1937 25.3698 
Bi-Weekly 1,676 1,757 1,844 1,935 2,030 
993 Hourly Rate 23.1448 24.2921 25.4853 26.7396 28.0705 
Bi-Weekly 1,852 1,943 2,039 2,139 2,246 
993 Hourly Rate 23.7234 24.8994 26.1224 27.4081 28.7723 
Bi-Weekly 1,898 1,992 2,090 2,193 2,302 
214 Hourly Rate 17.0174 17.8505 18.7320 19.6452 20.5907 
Bi-Weekly 1,361 1,428 1,499 1,572 1,647 
214 Hourly Rate 17.4428 18.2968 19.2003 20.1363 21.1055 
Bi-Weekly 1,395 1,464 1,536 1,611 1,688 
194 Hourly Rate 16.0927 16.8882 17.7142 18.5709 19.4735 
Bi-Weekly 1,287 1,351 1,417 1,486 1,558 
194 Hourly Rate 16.4950 17.3104 18.1571 19.0352 19.9603 
Bi-Weekly 1,320 1,385 1,453 1,523 1,597 
519 Hourly Rate 17.7142 18.5709 19.4735 20.4372 21.4314 
Bi-Weekly 1,417 1,486 1,558 1,635 1,715 
519 Hourly Rate 18.1571 19.0352 19.9603 20.9481 21.9672 
Bi-Weekly 1,453 1,523 1,597 1,676 1,757 
59 
1939 SCH WAREHOUSE SUPR 
1950 ASSISTANT PURCHASER 
2302 NURSING ASSISTANT 
2585 HEALTH WORKER I 
2586 HEALTH WORKER II 
2587 HEALTH WORKER III 
2615 SCH LUNCHROOM HELPER 
2630 SCH LUNCHROOM COOK 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
570 Hourly Rate 22.1589 24.3035 25.4952 26.7496 28.0824 
Bi-Weekly 1,808 1,897 1,990 2,088 2,192 
570 Hourly Rate 23.1598 24.3035 25.4952 26.7496 28.0824 
Bi-Weekly 1,853 1,944 2,040 2,140 2,247 
535 Hourly Rate 19.1063 20.0394 21.0337 22.0740 23.1448 
Bi-Weekly 1,529 1,603 1,683 1,766 1,852 
535 Hourly Rate 19.5840 20.5404 21.5595 22.6259 23.7234 
Bi-Weekly 1,567 1,643 1,725 1,810 1,898 
276 Hourly Rate 20.2061 21.1996 22.2411 23.3469 24.4844 
Bi-Weekly 1,616 1,696 1,779 1,868 1,959 
276 Hourly Rate 20.7113 21.7296 22.7971 23.9306 25.0965 
Bi-Weekly 1,657 1,738 1,824 1,914 2,008 
130 Hourly Rate 15.4196 16.1691 16.9646 17.7907 18.6627 
Bi-Weekly 1,234 1,294 1,357 1,423 1,493 
130 Hourly Rate 15.8051 16.5733 17.3887 18.2355 19.1293 
Bi-Weekly 1,264 1,326 1,391 1,459 1,530 
278 Hourly Rate 17.6103 18.4596 19.3569 20.3022 21.2957 
Bi-Weekly 1,409 1,477 1,549 1,624 1,704 
278 Hourly Rate 18.0506 18.9211 19.8408 20.8098 21.8281 
Bi-Weekly 1,444 1,514 1,587 1,665 1,746 
274 Hourly Rate 20.2061 21.1996 22.2411 23.3469 24.4844 
Bi-Weekly 1,616 1,696 1,779 1,868 1,959 
274 Hourly Rate 20.7113 21.7296 22.7971 23.9306 25.0965 
Bi-Weekly 1,657 1,738 1,824 1,914 2,008 
280 Hourly Rate 14.8220 15.5431 16.3123 17.0974 17.9467 
Bi-Weekly 1,186 1,243 1,305 1,368 1,436 
280 Hourly Rate 15.1926 15.9317 16.7201 17.5248 18.3954 
Bi-Weekly 1,215 1,275 1,338 1,402 1,472 
282 Hourly Rate 16.3123 17.0974 17.9467 18.8120 19.7414 
Bi-Weekly 1,305 1,368 1,436 1,505 1,579 
282 Hourly Rate 16.7201 17.5248 18.3954 19.2823 20.2349 
Bi-Weekly 1,338 1,402 1,472 1,543 1,619 
60 
2632 COOK MANAGER ELEM 
2634 COOK MANAGER SECOND 
2672 CHILDRNS CTR ASST HSPRNT 
2674 CHLDRN'S CTR HSEPRNT 
2708 CUSTODIAN 
2716 CUSTODIAL ASST SUPR 
2727 SCHOOL CUST SUPERVISOR I 
2730 SCH CUST SERVICES SUPR I 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
996 Hourly Rate 17.0174 17.8505 18.7320 19.6452 20.5907 
Bi-Weekly 1,361 1,428 1,499 1,572 1,647 
996 Hourly Rate 17.4428 18.2968 19.2003 20.1363 21.1055 
Bi-Weekly 1,395 1,464 1,536 1,611 1,688 
218 Hourly Rate 19.6452 20.5907 21.6162 22.6577 23.7794 
Bi-Weekly 1,572 1,647 1,729 1,813 1,902 
218 Hourly Rate 20.1363 21.1055 22.1566 23.2242 24.3739 
Bi-Weekly 1,611 1,688 1,773 1,858 1,950 
284 Hourly Rate 15.9277 16.6969 17.5141 18.3793 19.2768 
Bi-Weekly 1,274 1,336 1,401 1,470 1,542 
284 Hourly Rate 16.3259 17.1143 17.952 18.8388 19.7587 
Bi-Weekly 1,306 1,369 1,436 1,507 1,581 
286 Hourly Rate 17.0974 17.9467 18.8120 19.7414 20.6868 
Bi-Weekly 1,368 1,436 1,505 1,579 1,655 
286 Hourly Rate 17.5248 18.3954 19.2823 20.2349 21.2040 
Bi-Weekly 1,402 1,472 1,543 1,619 1,696 
288 Hourly Rate 16.2323 17.0174 17.8505 18.7320 19.6452 
Bi-Weekly 1,299 1,361 1,428 1,499 1,572 
288 Hourly Rate 16.6381 17.4428 18.2968 19.2003 20.1363 
Bi-Weekly 1,331 1,395 1,464 1,536 1,611 
290 Hourly Rate 17.8505 18.7320 19.6452 20.5907 21.6162 
Bi-Weekly 1,428 1,499 1,572 1,647 1,729 
290 Hourly Rate 18.2968 19.2003 20.1353 21.1055 22.1566 
Bi-Weekly 1,464 1,536 1,611 1,688 1,773 
998 Hourly Rate 19.6452 20.5907 21.6162 22.6577 23.7794 
Bi-Weekly 1,572 1,647 1,729 1,813 1,902 
998 Hourly Rate 20.1363 21.1055 22.1566 23.2242 24.3739 
Bi-Weekly 1,611 1,688 1,773 1,858 1,950 
238 Hourly Rate 20.5907 21.6162 22.6577 23.7794 24.9653 
Bi-Weekly 1,647 1,729 1,813 1,902 1,997 
238 Hourly Rate 21.1055 22.1566 23.2241 24.3739 25.5894 
Bi-Weekly 1,688 1,773 1,858 1,950 2,047 
61 
2732 SCH CUST SERVICES SUPR II 
3535 RADIO ANNCR OPERATOR 
3616 LIBRARY TECHNICAL ASST I 
3618 LIBRARY TECHNICAL ASST II 
5295 SCHOOL FACILITIES PLANNER 
7218 ASBESTOS ABATE WRKR II 
7302 AUDIO VISUAL EQP TECH 
7304 COMP REPAIR & MAINT TECH 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
198 Hourly Rate 21.7374 22.8082 23.9402 25.1180 26.3572 
Bi-Weekly 1,739 1,825 1,915 2,009 2,109 
198 Hourly Rate 22.2808 23.3784 24.5387 25.7460 27.0161 
Bi-Weekly 1,782 1,870 1,963 2,060 2,161 
555 Hourly Rate 21.0337 22.0740 23.1448 24.2921 25.4853 
Bi-Weekly 1,683 1,766 1,852 1,943 2,039 
555 Hourly Rate 21.5595 22.6259 23.7234 24.8994 26.1224 
Bi-Weekly 1,725 1,810 1,898 1,992 2,080 
246 Hourly Rate 20.8952 21.9208 23.0103 24.1320 25.3177 
Bi-Weekly 1,672 1,754 1,841 1,931 2,025 
246 Hourly Rate 21.4176 22.4688 23.5856 24.7353 25.9506 
Bi-Weekly 1,713 1,798 1,887 1,979 2,076 
212 Hourly Rate 22.5941 23.7107 24.8734 26.0972 27.3975 
Bi-Weekly 1,808 1,897 1,990 2,088 2,192 
212 Hourly Rate 23.1590 24.3035 25.4952 26.7496 28.0824 
Bi-Weekly 1,853 1,944 2,040 2,140 2,247 
679 Hourly Rate 38.3503 40.2624 42.2816 44.3927 46.6107 
Bi-Weekly 3,068 3,221 3,383 3,551 3,729 
679 Hourly Rate 39.3091 41.2690 43.3386 45.5025 47.776 
Bi-Weekly 3,145 3,302 3,467 3,640 3,822 
925 Hourly Rate 28.4700 29.8468 31.3170 32.8338 34.4674 
Bi-Weekly 2,278 2,388 2,505 2,627 2,757 
925 Hourly Rate 29.1818 30.5930 32.0999 33.6456 35.3291 
Bi-Weekly 2,335 2,447 2,568 2,692 2,826 
530 Hourly Rate 18.6627 19.5653 20.5289 21.5233 22.5941 
Bi-Weekly 1,493 1,565 1,642 1,722 1,808 
530 Hourly Rate 19.1293 20.0544 21.0421 22.0614 23.1590 
Bi-Weekly 1,530 1,604 1,683 1,765 1,853 
216 Hourly Rate 23.2518 24.4145 25.6077 26.8619 28.2081 
Bi-Weekly 1,860 1,953 2,049 2,149 2,257 
216 Hourly Rate 23.8331 25.0249 26.2479 27.5334 28.9133 
Bi-Weekly 1,907 2,002 2,100 2,203 2,313 
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7359 PIANO TUNER 
7383 SEWING MACHINE REPAIRER 
7384 TYPEWRITER REPAIRER 
7385 SNR TYPEWRITER REPAIRER 
7392 WINDOW CLEANER 
7515 ASBESTOS ABATE WORKER I 
9176 SCHOOL TRANS SCHEDULER 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
Retro to 
3% 7/1/2001 
Effective 
2.5% 7/1/2002 
056 Hourly Rate 21.2957 22.3373 23.4431 24.5967 25.8145 
Bi-Weekly 1,704 1,787 1,875 1,968 2,065 
056 Hourly Rate 21.8281 22.8958 24.0292 25.2116 26.4599 
Bi-Weekly 1,746 1,832 1,922 2,017 2,117 
254 Hourly Rate 21.6162 22.6577 23.7794 24.9653 26.1830 
Bi-Weekly 1,729 1,813 1,902 1,997 2,095 
254 Hourly Rate 22.1566 24.2241 24.3739 25.5894 26.8376 
Bi-Weekly 1,773 1,858 1,950 2.047 2,147 
541 Hourly Rate 19.6569 20.6361 21.6303 22.7011 23.8331 
Bi-Weekly 1,573 1,651 1,730 1,816 1,907 
541 Hourly Rate 20.1483 21.1519 22.1711 23.2686 24.4289 
Bi-Weekly 1,612 1,692 1,774 1,861 1,954 
222 Hourly Rate 21.6162 22.6577 23.7794 24.9653 26.1830 
Bi-Weekly 1,729 1,813 1,902 1,997 2,095 
222 Hourly Rate 22.1566 24.2241 24.3739 25.5894 26.8376 
Bi-Weekly 1,773 1,858 1,950 2.047 2,147 
260 Hourly Rate 21.9208 23.0103 24.1320 25.3177 26.5676 
Bi-Weekly 1,754 1,841 1,931 2,025 2,125 
260 Hourly Rate 22.4688 23.5856 24.7353 25.9506 27.2318 
Bi-Weekly 1,798 1,887 1,979 2,076 2,179 
924 Hourly Rate 24.7105 24.7105 24.7105 24.7105 24.7105 
Bi-Weekly 1,977 1,977 1,977 1,977 1,977 
924 Hourly Rate 25.3283 25.3283 25.3283 25.3283 25.3283 
Bi-Weekly 2,026 2,026 2,026 2,026 2,026 
226 Hourly Rate 20.8348 21.8597 22.9306 24.027 25.2404 
Bi-Weekly 1,667 1,749 1,834 1,925 2,019 
226 Hourly Rate 21.3557 22.4062 23.5039 24.6643 25.8714 
Bi-Weekly 1,708 1,792 1,880 1,973 2,070 
* same schedule number used for increase 
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